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: Tea-star local Unions with fontracta Cover¬ 
ing the Manufacture of Fvapo"Ated Milk 


Taar 1 r and Prcther: 

n Pecaether 15 tha Secretary of labor issuad a determination, as pro¬ 
vided by tha Waiah-Kaaley Public Contracts Act, which finds that a minimum 
wage of ll.P8 ar. hour prevails in tha evaporated milk industry. This mini- 
-ur wage of ll.68 an hour will apply to contracts for which invitations to 
bid ara iasued or negotiations otharwisa begun on or after January 15, 1960. 
This minimur wage appliea to peraone employed in tha manufacture or furnish¬ 
ing of products cf tha evaporatad milk industry under contracts subject to 
tie Weleh-Haeley Public Contracts Act. The Act applies to employees work¬ 
ing on "nvarrant. supply contracts in excess of 110,000. 

Tha Secretary's determination also provides that probationary workers 
be e-ployed at a rata o r not leaa than tl.65 an hour for a period c-f 
not -ore than !60 hours. Employment of apprent'res and handicapped workers 
at special rates leaa than |1.68 an hour is governed by general regulations 
under tha Ac*. 

a* epprec'ate your cooperation in having supplied us with the necessary 
wega data wh'cp anal lad us to preaent the hast possible case before the 
Tapert*aot c r lal or in order to protect tha wage standards o r Teamster 
local un'o-s w' *1 contracts in tha 1ndu*“rv against, low-wage non-union 
co" 1 pa* 1 • 1 o'.. 

1’aasa let -a know 1 r you would ilka any additional Information oon- 
oer'-l-c t v e Secretary o r 'abor's deter* inat Ion, 


Fraternally yours, 

Abraham W^iss 

Fconomist 
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Off*# of Iho G ooorol Er+tido n f ^ 

Toi «. R. Faff* 

FroMi g # #» »»»• 

ba laUr«at«d la the attaahed press rtiUM oa B bbw nloLrun wage 
1 b th* tnoortwa silk industry, I rspraiBBtsd the ubIob 1b the tarings 
wbleh laad to this a Islam warn determination. We hod aakad for a Rational 
bIaIbub of ll.TO bb hoar) as yoa will sote, we got |1.68. 

AlWibl 

MImM 
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Tk&JCiTICKS LOCAL «916 

Mala in A* All#a, Buai MM RepreaaatatiT* 
S07A Meat Call* p Aaaaua 
Or a* nr ilia, 11 11b ol * 


Ootabar 31, 1jB8 


Ahrahaa Maiaa, koaaaaiat 
Paaearah Dapartaant 
Taaaatara Xataraati aaal Uaiaa 
SS Lauiaaaa Avenue, I. V. 

Bathing toe 1, D. C, 

Daar Sir end Brat ha r i 

8o» a<n tha aga you omtaetad aa raquaatiqg oapiaa *f ay oontraota wi h 
th* Pat Milk Caapany and Neahai11* Milk Caapany. Thia requaet waa ia 
oannaotian with aoaa haeriix regarding th* Milk In4uatry. la th* wry n*»r 
futura «* will oaaaano* negotiation* with Pat Milk Canpeny, aa therefore, 
if th*r* ia aay infaraatiaa *r atatiatia* available fraa th* autooa* of 
thia hearing I would greatly appraaiat* aay lnforaaticn you oauld aunply aa 
with* 

Thaaking you far your oa-eaaratian. 

Fratarnally youra. 


Molvia Allan 

Buai neat Kapra aantati aa 

MAAiag 




U. S. DEPARTMENT OF LABOR * ^ > 

orricc o' thc sccretary 

WASH I NOTON 


r % n# ii 


*4 if«r«t4lT 


i auiM f, rant 
i«ariM aalair 


i (a af ' 

r la KM lYMnN 


mt (MMtfy 


«a tt» fimr at alcaai iv »* 

T* 0* QaaaaXl m *anr Hu 1MI. • niilltl 
Ma MMiag <aU la MM niter af tea iwaataralaattaa af 

alalnaa «araa la Mm iiaaritej ’•Ilk laAteiqf 
par rirtioa af iaa »Ma>-lailar r«*Ma tealraate «•%, ila ’nariag 
- If aal K, 1M8. 


la aaaavaaaan vltt afrianantlanai araar af tea 
*aara%ai 7 aal tea lalaa af hraatlaa (11 ON art >01). I 

afalljr aavtify M ra«a In ■aap l ata raaari la taa >aaaaailaga, 
aaa iiatl^-i afi 


afflalal traaaarlx* af Mt/tn, in aaa 


ale aa< 


faanU* 


IU f 


Aaaaat If, 


a aai daaalualeaa aafcaittM 
iaaaalatiaa aai fUatf a/ 


M, rUllaa 4. aaa 
r* »• <« ttiflll 
laalal s Oaat 

a. v. '• 'fate* 
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U. S. DEPARTMENT OF LABO] 

WAM AND HOUN AND MNLIC CONTNACn DiVWk 
WAIHINI1TON n. D. C. 


hr. Abraham ^ooncedet 

Ir 4 -rr-«t!nrm. "rotherhood of 

25 Avenue, H. W. 

UeiMnrtm, t). C. 


»» « 


Thl* refers to mw of Inly 11, lo*W forwarding to row a 
oory of the official tranacript of the public hearing for the Evaporated 
Kill Induetry. I »ur enclosing herewith eopiee of r>e**e T* aBlS 17 ? which 

«n«itve-tnntly peer: resitted from the tranacript cory you received. 
I r-gret the incorrenirnee w»"»cn may have been ceuaod you by 


thie error. 


Very truly youre, 


• Yt b * 

Administrator 


T neloaurea 


•</>»- 
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U. S. DEPARTMENT OF LABOR 

Wage and hour and Public Contracts Divisions 

WASHINGTON ZS. D. C. 


JUL 1 1 1958 

Wfl Of VMS 
AOMWNT1U fOH 


Hr. Abrahaa Win, EooaoKLet 
TWtarnatioBBl Brotherhood of 
T MMtffl 

29 Lewie leai inooe, I. U. 

Uaahlntft«B, D. c. 

Deer n>. tleien 

I ee eoeloaiac hwrevith e copy ef the official trenecrlpt of 
the pdblio hearing bald Jtmm 12 and oontlnoad an Jane 20, 1993 cn the 
aBendnent af the deterwlaetloB ef the prevailing bIbIbob we fee la the 
Kvnpomtad Wlk hduetry osier the Ualeb-Heelay Poblio Ccatraote lot. 

The Hearing Exealnar provided 30 daye froB the tlaa that tl* 
traneeript ia available for the fUlnc of brlafe. It la required that 
jeer brief a hall he da peel ted 1 b the Belle bo later than 30 day* ft* oa 
year reealpt of thla trenecrlpt. 

All hrleft ahoold he addraaaad to the Chief herlag Exnalaer, 
Qffloe af the Solicitor, U. S. Depart aant of labor, Weehlngtcn 29, D. C. 

▼ary truly youra^ 


Harry Jelse 

Aea latest Adalalatretor 


Enoloaure 



INTERNATIONAL BROTHERHOOD OE TEAMSTERS 


CHAUf fCURS * WARCHOUSCMEN & Hf 

OF A M^PICA 


o m< i o# 

JAMAS A. MOMA • 

otwiin wniMwt 
If iomnm* avi. kw. 


WASHINGTON 1, D.C. 

June 23, 1956 



ADMINISTRATIVE FILE_ 
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X _ 

TOi TEAMSTER RESEARCH DIRECTORS 
Dmt Sir and Brother, 

Enclosed you will find a copy of the statement presented at the United 
States uepartaent of Labor hearing on the prevailing minimum wage under the 
Ualeto-Haauey (Public Contracts) Act in the evaporated milk industry. You will 
find that &tp)lasient No. 1 is missing; this supplement contained photostatic 
oofies of c irrespondenoe between this office and the Purchasing Division of the 

M-ary &bn:..stenoe Supply Agency, Chicago, and all the duplicate copies we had 

made were distributed at the hearing. 


Fraternally yours, 

tA. .A. ^a. 

Abraham Weiss, 

Economist 


Bncioaure 
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ADM IN ISTR AT1VE_F1LE_ 


-Ontet- Off ice (2ommun teattbn 

A. Weiss/,/ 


ot a.\vA Vv - ' Vtv 


J. R. Hoffa 


Oof* June 12, 1958 

Sub/ecf USDL hearing on minimum wages in 
evaporated milk industry. 


Attached is a statement dealing with the evaporated milk industry which I 
prepared in connection with a hearing to be held today by the Secretary of Labor 
for the purpoae of determining the prevailing minimum wage in this industry under 
the Walah-Healey (Public Contracts) Act. Companies wishing to bid on contracts 
to aupply evaporated milk to the Government must pay at least the minimum wage 
found to be "prevailing" in the industry. 

This statement is being sent you for your information. 






Statement 


by 

Abraham Wei an, Bconamiat 
International Brotharhood of Teamaters 

at 

Department of Labor Hearing 
on 

Prarailing Minimum Wage Under tha Walah-Haaley Act 

in tha 

Braporatad Milk Induatry 
June 12, 1958 


I appraoiata tha opportunity to appaar hara today to praaant tha raoommendationa 
of tha Intarnational Brotharhood of Taamatara regarding tha aatabliahment of an 
appropriata prarailing minimum wage undar tha Walah-Haalay Aot in tha Braporatad 
Milk Induatry. Tha Intarnational Brotharhood of Taamatara la, by far, tha pradominant 
union in thia induatry. 

A prarailing minimum vaga datarminatlon in thia induatry la long orardua, for 
purpoaaa of Gorarnmant oontraota, in riav ofi (a) Tha long pariod of time which haa 
alapaad ainoa tha laat vaga datarminatlon, and (b) Tha markad riaa in vaga larala in 
thia induatry. Tha axiating Walah-Haalay rataa for thia induatry ara obaolate. We 
therefore urge prompt aatabliahment of an up-to-date prarailing minimum wage for thia 
induatry, at a fair and realiatio laral, in ordar to oarry out tha baaio polloy of 
tha Publie Contraota Aot ao aa to aupport and anoouraga fair labor atandarda. If tha 
Walah-Haalay Aot ia proparly applied in thia Induatry and tha prarailing minimum wage 
ia determined at a fair and realiatio laral, tha Federal Gorarnment will not be plaoed 
in tha poaition of aubaidiaing tha loveat vaga flrma and penalising amployera who are 
paying thair amployeea daoant vagaa. 

Definition 

Tha Secretary 1 a propoaad definition for the Braporatad Milk Induatry appears to 


be appropriata. Wa therefore recommend no changes in that definition. 



The competitive and marketing characteristics of tha Braporatad Milk Industry, 


with raapaot both to government purchases and ordinary commercial bueineaa, are 
clearly on a national, rather than regional, acale. It ia rare in thia induatry for 
a plant to market ita product within a limited geographic area. Evaporated milk ia 
aold nationally, uaually according to brand namaa, and without regard to location of 
production. Both commercially and for government uae, evaporated milk receivea nation¬ 
wide competition. 

Evaporated milk ia proceaaed not only by manufacturer of the well-known adver- 
tlaed branda but by large chain grocery companiea, farmer cooperativea, and by other 
manufacturer who market the produot under their own "unadvertiaed" labela or pro¬ 
duce "private label" merohandiae for large diatrlbutora. The product may move through 
wholeaalera to independent retailer, from the manufacturer to dirct buying chaina 
and aupermarketa, or from the plant of a large chain through ita own warehouaing and 
retail ohannela. The advertiaing buigetg of evaporated milk manufacturer are large 
in terma of total dollar. 

The clearat teat of whether nationwide competition prvalla in thia induatry ia 
whether the fine in thia induatry regard themaelvea aa being in nationwide competition. 
The induatry ia characterised by, and dominated by, three large firms - Pet, Carnation 
and Borden - all operating on a national, multlplant baaia. All thre firma advertiae 
om a national brand baaia and diatribute their production throughout the nation. 

The Pet Milk Company'a annual report for 1966 refer to "atrong competition from 
competitive branda of evaporated milk." The Company'a branda of evaporated milk are 
intenaively advertiaed on a national baaia. The Company operatea 21 evaporated milk 
planta in Arltanaaa, California (3), Idaho, Illinoia, Kansas, Kentucky (2), Maryland, 
Miohigan, Mississippi, Missouri, Ohio (3), Tennessee, Utah, Virginia and Wisconsin (2). 

In 1967, Carnation operated 22 evaporated milk planta in the United States in 21 
atataa in conjunction with 46 receiving stations. 

Aoeording to Bualneaa Weak of February 22, 1968 (p. 106), Carnation haa practically 
1001 distribution across the country. The Carnation brand namea are widely advertised. 

Company distributes ita produota through wholeaalera across tha nation. Business 
Week oonaanta that "Today, Carnation haa nationwide distribution of its evaporated and 
instant milk products......" (p. 112). 

\J Evaporated Milk- A Study of tha Spread. The National Grange Monthly, Reprinted 

September 1963. 


, 




The Borden Company la the aaoond largeat dairy company engaged In the dairy 
produote lnduatry in the Onitad Statee. It manufactures, proceaaea and diatributea 
dairy products, inoludlng evaporated silk, throughout the Onitad Statea and Canada. 

The eapaoy'a evaporated milk planta apan the oountryi Albany, Ore.; Modeato, Calif,f 
Port Soott, Kana.| Dixon, Ill.) New London, Via.} Perrington, Mich.j Uellaboro, Pa.} 
Lawieburg, Tann.j and Chaeter, S. C. 

Government purchaaaa of evaporated :ailk are not confined within any geographic 
limita. In the nomal caaa, the Government invitea bida fro* firae located in every 
avap rated ailk producing area and bida are received froa plante in widely aaparated 
ragiona. A a ingle fira bidding on governaent contracta often haa a nuaber of different 
planta looatad in different atataa or araaa, aa Indicated in more detail below. In 
no lnatanoa, la it poaalbla for a government contracting agency to have any knowledge 

of the plaoa of parforaanoa where the product la produced, prior to receipt of bida 

and award of oontraota. In othar worda, there ia no way of aacertalnlng in advance 

where a propoeed governaent evaporated ailk award may be carried out. 

Tha prevailing alnlaua wage anticipates not one particular piece of work performed 
in one partioular locality, but an indeterminable number of contracta performed at aome 
future data by any aamber of tha lnduatry at virtually any location throughout the 
oountry. Tha naad of tha Governaent la for a minimum wage atandard aa wide in lta 
operation aa the competitive area. The atandard ahould aerve to prevent wage exploi¬ 
tation and tha undermining of the plana of fair wages. 

Va must always keep in wind tha objectivea of the Public Contracta Act. Separate 
gaographie wage differentials may not aerve effectively to achieve theae objectives. 

Tha low wage area may lnolude tha very wage exploiters and underminera which the Act 
lntanda to have axcludad from bidding. Gaographlo linea of demarcation may actually 
preaerve, rather than alialnata, the eeat of unfair wage competition in the industry. 

Tha faot oannot be overlooked that variability la, aa a rule, one of the 
characteristic featurea of an induatry'a wage atructure. The need of the Governaent 
la for an induatry-wlda atandard that cuta across the many variables to establish a 
baalo alnlaua that will serve to exclude froa competition for governaent work the 
amployer who paya axoaaaively low wages or who underalnea the established plane of 
fair wage competition by paying wagaa below par. 

The purpose of tha Valah-Healey Act la clear} naaaly, to protect the majority of 
fair-minded aaployara froa being underbid on federal supply contracta aolely because 



of aubetandard vafaa and working oonditiona on the part of a small minority in the 
eaiae industry, and to safeguard the working oonditiona of the majority of employees 
in the induatry. 

The evideroe reveala that competition for Government contracta in thia induatry 
ie eubetantial) that firma in any one region may, and in fact do, aucceaafully bid 
for Government contracta for ahipment to othar areas of the country. For example, 
almoet aa many aucoeaaful bida in Region II were made by firme located in Region I 
(16 in Region I aa againet 19 in Region II). Bida for contracta in Region V were 
filed by firms in Region# I, III, and 17. Firme in Region I filed bida in all other 
Regiona, ae well aa within the Region, and were eucceeeful in 4 out of the 6 Regiona. 

In Region II, 404 of the bida were frcm outaide the Region) in Region IV, one-third. 

The faot that over BO percent of the aucceaaful bida were made by Pet and Carnation 
— oompaniea operating nationally — further underacorea the national competitive 
oharaoter of thia induatry. 

Thua, it ia clear that firma in thia induatry are generally willing to bid on 
Government oontracta regardleaa of the deatination of the ahipmenta. They do not 
ocnfine their bida to contraota whare the deatination of ahipmentH 1 b in their own 
region. Thia can only mean that the firma in thia induatry are, in fact, in nation¬ 
wide competition for Government contraota. 

In brief, then, the locality in which the product of thia induatry la to be manu¬ 
factured or furnished under Government contract 1b coextensive with the entire area 
in which the induatry operates. 

Hone of the regiona into which the wage and procurement data were divided can be 
deeoribed ae aelf-oontained. For example, the Nampa, Idaho proceaaing plant of 
Carnation Company (Region IV) draws its milk from a receiving station in Ontario, 

(kregon (Region V). The Abingdon, Virginia proceaaing plant of Pet Milk Company 
(Region I) draws lta milk from the Surgoinaville, Tennessee receiving station, located 
in Region II. In each of theae inatancea, also, a aingle collective bargaining 
oontraot oovera both the proceaaing plant and lta receiving station. 

The policy and purpose of the Public Contracta Act are plain. As stated by the 
Congressional Committee reporting the bill, lta aim was to "end the present paradoxical 
and unfair eituation in which the Government, on the one hand, urges employers to 
maintain and uphold fair wage standards and, on the other hand, gives vaat orders 
for auppliea and construction to the lowest bidder, often a contractor or manufacturer 
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who doea not sympathise with and fights hardest against labor and social welfare 
policies." (San. Report 1193, 74th Cong., let Seas., p. 1). 

the baaia of these facta, it may be concluded that the basic statutory purposes 
of the Act, quoted above, require it uniform industry-wide prevailing minimum wage 
determination. 

Sinoe the eneotment of the Public Contracts Act, all of the wage determinations 
issued thereunder, with but few exceptions, here provided a single industry-wide 
minimum wage. The originel Public Contracts Act wage determination for this industry 
wae for a nationwide prevailing minimum wage. 

Anticipating possible recommendations by industry for sectional wage determinations, 
we should like to emphasize that sectional or regional divergencies in minimum wage 
prectloea are not necessarily incompatible with induatry-wide competition for Govern¬ 
ment contracts. Both existed, for example, in the textile induatry and were reflected 
in the administrative proceedings which were reviewed in Mitchell V. Covington Mills, 

229 F, 2d 606 (CADC), certiorari denied, 361 D. S. 934. In that case, after reviewing 
the Waleh-Healay Act's purpose, the Court held that "only an industry-wide minimum 
will serve this purpose, because the competition is industry-wide." 

Similarly, evaporated milk ia pr cessed and marketed on a national basis and 
competition is industry-wide and nation-wide. 

Sinoe natl on—wide competition exiata in this Industry, it is clearly appropriate 
for tha Secretary to eatabllah a aingla prevailing minimum wage applicable to the 
entire industry, snd we so recasasend. 




iniEninatLu 


Me shall oonaider firat, the prevailing minimum wage in September 1957, the 
data of tha Bureau of Labor Statiatica survey. As we shall damonstrste later, this 
information ia r w out of data, by virtue of wage increases affecting 84.2 percent of 
tha w rkera and 76.1 peroant of the eatabliahmanta in the industry. 

The BLS survey covered all of the establishments in the manufacture of evaporated 
with a total of 20 r more employees in which the manufacture of evaporated milk 
constitute^ 50 peroent or more of total sales value. 

The proper utilisation of the data provided by the BLS for determining the pre¬ 


vailing minimum wage as of tha survey date ia indicated by the language of the Public 
Contracts Act iteelf. Section 1(b) of the Act provides: 


I 






"That ail paraona employed by the oontraotor in the manufactura 
r furnishing of tha materials, supplies, articles, or aquipaent used 
in tha parforaanoa of tha eontract will ba paid, without subsequent 
daduotlon or rabata on any aooount, not laaa than the minimum wages 
aa latarained by tha Secretary of Labor to ba tha prevaillng minimum 
null f jg Para na amnljrad on aimilar work or in the particular or 
almllar lnduatrlaa or groups of lnduatrlaa currently operating in 
tha looality in which tha materials, supplies, artiolaa, or equipment 
era to ba aanufaoturmd or furnished under aald contract!■ (Undar- 
linlng added) 

Thua, the Secretary la required by tha Act to determine "the prevailing minimum 
wagaa for persona employed" in tha industry. This can only mean that tha wages which 
ha determines auat be truly prevai l ing for persona who are actually employed in tha 
industry. This aaana that tha Saoretary auat ba guldad in making his determination 
by tha wages whloh are aotumlly being paid to a large enough number of employees at 
the lower and of tha wags acale ao that the rata determined oan ba said to be pre¬ 
vailing for such paraona. 

When may a wage ba said to "prevail”? The word implies a relatively high degree 
of frequency. Consequently, it exoludea wages that are so low (or ao high) as to be 
a f rare occurrence. Webster 1 a New International Dictionary (Second Edition, una¬ 
bridged, 1942) gives tha following meanings for tha work "prevail"! 

To ba or beooae ccaaaon, general or widespread} to be prevalent 
or frequent{ to predominate| aa, names whioh prevail in this region} 
dark oomplaxiona Drava 1! among Italians. 

To ba or oontlnue in uaa, currency, vogue or the like} to obtain} 
aa, a ouatom whloh than prevailed and still orevaile. 

The well-established meaning of "prevail," as applied to the phrase "prevailing 
alnlaua wagaa,” therefore, la ainimua wages that are of common and frequent occurrence. 

It ia true that no sharp line oan ba drawn between the frequency of occurrence 
that la naoeaaary in order that a wage may ba said to "prevail" and the infrequenay 
of ooourrenoe that would lead one to designate a wage aa above or below the zone of 
wagaa that may ba regarded aa prevailing. A high degree of frequency is obviously 
iapliad. 

Prevailing alnlaua wagaa do not indloate tha lowest of aeveral prevailing wages, 
ainoa adoption of this oonoept would flatly oontradlot the manifest purposes of 
tha Walab-Haaley Aot by leading to tha aatabllahment of very low, if not substandard, 
alnlaua wagaa on Oovemeant oontraeta. 

lot only la a high degree of frequenoy Implied before one determines that a 
given ainimua wage la prevailing but it ia only logloal to measure that degree of 
frequenoy in terms of workers receiving that wage, not the number of establishments 
paying that wage. 




I*- has loattliei bssn argued that in determining the prevailing minimum wage, 
the Secretary should ba guided by the wages paid, not in the industry as a whole} i.e., 
to the ampl.iyeea lr. the lnduatry as t whole, but by tha wages paid in the majority of 
establishments, regarilaaa jf what proportion of the total number of workers is employed 
lr s-sh -stab 1 ishmer.ts. Such reanor.ing is clearly inappropriate and is contrary to the 
terns f *he Act Itself. F. apply as the criterion the wages paid In a majority of 
establishments might lead to a determination not at a level which is the prevailing 
minimum wage In the Industry, but at e level which is the prevailing minimum wage in 
ce rtain establishments which account for only a small proportion of the total employ¬ 
ment in the Industry. Such a wage is clearly not the prevailing wage for "persons 
employed* in the industry. 

Indeed, it would be highly inappropriate for the Secretary to determine the pre¬ 
vailing minimum wage on the basis of the wage structure in plants which account for 
only a small proportion of employment. Yet that would be the result if the Secretary 
were to arrive at a wage determination for this industry based on the so-called 
•eatsbliahmer.te" criterion. 

It is f r this reason that we strongly recommend that the Secretary determine the 
prevailing minimum wage for this industry on the basis of wages paid in the establish¬ 
ments ampl.yi:g a majority of the workers in the industry. This is the only appropriate 
criterion f -r iaterrlnlng the minimum wnge which is actually prevailing in this industry. 
As shjwr. lr. Fable 3 f the BLS survey, s majority of the covered workers in the industry 
were pall n_ isas than $1.61 an hour. 

There la ample precedent tu determining minimum prevailing wages on the basis of 
"•■pl'-yees" rather than "eatabliahmenta." 

Tha Natl>nai War Labor Board, in setting wage-rate braokats or minimum stabilized 
rates pmid by ampi-jara for a particular Job cleseificetion in a particular industry 
eni labor market area, eat the bracket minimum "at the first substantial cluster of 
rates for the ccupeti>nj i.e., the lowest rate in a frequency distribution representing 
s substantial number of employees ." 

Likewise under the Wage Stabilization Board's regulations, "the uniform rate to 
be designated the stabilised level wee that which prevailed for 'a preponderance p£ 
amp, reea 1 in the 0-■perlsun group." jj/ 

0. S. Department of Leber. The Termination Report of the National War Labor Board. 

Vol. 1., p. 232. Underlining added. 

1 / Wage Stabilisation Board. Wage Stabilization Program, 1950-1953, Vol. 1, p. 258. 

Underlining added. 



The Secretary of Labor haa preoedant and example within his own Department for 


conatruing the tan "prevailing" so aa to give greater weight and emphaaia to the 
proportion of w .Tiers rather than establishments in arriving at hia determination. 

All of the State unemployment compenaation acta provide that benefita ahall 
not ba denied an otherwise eligible individual for refuaing to accept new work "if 
the wages, hours, or ether oonditiona of the work are aubatantially leaa favorable to 
the individual than thoee prevailing for aimilar work in the locality." (Underlining 
added) 

With reapect to determining the prevailing wage, the Labor Department's Bureau 
f fcployment Security in ita Benefit Series Service - Unemployment Insurance , states 
(p. 1-HP-16)i 

"Humber of bployers v. Number of Employees 

From time to time there haa been some question aa to whether the 
prevailing standard in the unemployment compenaation acta ia to be 
applied in terms of the oonditiona under whloh the largest number of 
workers are employed or in terma of the conditions offered by the 
greatest number of employers. In aome lnatancea the conditions of 
work offered by the greatest number of employers haa apparently been used 
beoauae the information oould more readily be obtained in that form. Where 
mil the establishments Involved are about the aame size ao that the great¬ 
est number of workers in the occupation are necessarily employed by the 
greatest number of employers, the result ia much the Bame whichever teat 1 b 
used, if all the workers in the aame establishment are employed under the 
aame oonditiona. However, where the establishments are not the seme size 
or the oonditiona within the establishments vary, the results are likely 
to differ widely depending on whether the test used is the conditions under 
which the largest number of workers are employed or the conditions offered 
by the greatest number of employers. 

This issue haa not apparently arisen under other laws. Under the 
public oonatructlon statutes, for example, the prevailing standard has 
customarily been applied in terms of the rate paid the largest number of 
workers. Justification for this usage under the unemployment compensation 
acta la also to be found in the traditional use of the terms "prevailing 
wages " and "prevailing oonditiona of work" by economists and other social 
scientists aa meaning the wages and other conditions under wh^ch the 
largest number of wjrkera ajp employed . The chief merit of using the 
largest number of workers lies, however, in the fact that it sets up the 
standard moat consonant with the purpose of the prevailing conditions of 
work provisions- 

In other words, it is not the number of employers or how many differ- 
ant rates are paid but the number of jobs at eaoh rate and level of wages 
which directly affects the individual worker's position in the labor market. 

- HUbUlfakg LAS. prevailing wage £& JJu basis a! the amount paid £he 
lACSfll number workers , existing conditions in the labur market are 
therefore, more truly reflected . Moreover, because each rate is weighted 
in proportion to the number of workers employed at that rate, the 
cumulative effeot of the wages paid by numerous small employers is 
balanced against the wages paid by larger establishments. 

As a general rule it may therefore be said that thg. prevailing wages , 
hours, and other conditions of work are thjse under which the largest number 
Al workers engaged in similar work in the locality are employed." 

(Underlining added). 
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In order to determine the preveiling minimum wage, it is necessary to consider 
end heve informetion on e wider group of workers in saoh plent then simply the 
single worker or perheps e hendful of workers actuelly receiving the lowest wage 
rate. 

We therefore believe that the prevailing minimum wage should be determined on 
the basis of the wages paid st the lower end of the wage scale in the plants employ¬ 
ing a aajority of the workers in the industry. 

Tables 2 and 5 of the BLS survey throw light on the prevsiling minimum wage in 
September 1057 for non-probationary workers in the evaporated milk industry. We shall 
aake separate reooaaendations for probationary workers. 

Table 2 of the BLS wage survey indicates that the median wage rate for covered 
(non-probatior.ary) workers in the evaporated milk Industry in September 1057 was 
.77. xfi Afi re gime was the median rate below ei.65. 

As shown in Appendix A, which is based on Table S of the BLS survey, 67.7 % of the 
lowest paid non-probationary workers received $1.61 an hour or more. 

Aooording to Table 6 of the BLS survey, the so-called "impact" table, in establish 
■ants employing 54.2 percent of the covered employees st least 09$ of them received 
hourly wages of $1.60 or more. Only u ne worker in these establishments received less 
than $1.60 an hour. Indeed, in establishments employing 55.1 percent of the oovered 
employees, only two w.rkers earned less than $1.60 an hour. These establishments 
accounted for 40.5 peroent of all the establishments surveyed. The number of workers 
earning leas than $1.60 an hour, in aii plants surveyed, constituted only 17 percent 
of total oovered worker employment. 

Thus, whether one uses the number of establishments or the number of covered 
wurkers aa the weighting factor, one finds s close proximity which underscores the 
fact that $1.60 oan be characterised as prevailing in the Evaporated Milk Industry. 
There is no substantial spread between the minimum wage suggested by each of the two 
approaches. The faot that the proportions are so relatively close Indicates that 
this $1.60 rate oan well fit the eoncept of the prevsiling minimum wage, whether one 
disregards the various sizes of plants as to employment or whether one accords to each 
plant its force and lnfluenoe in accordance with its size. 

We should Ilka to point out that $1.60 gg September 1057 is leas than the 


national aedian sa shown by the BLS wage survey or, for that matter, the median wage 
in any of the five regions. 
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We should also Ilka to point out that tha BLS dats and tha analysis of the data 
rafar to September 1967, and do not bear on the question of what is the prevailing 
minimum wage at the time of the Secretary's determination. Supplementary information 
is therefjre needed to determine the prevailing minimum wage subsequent to Septemher 
'967, alnea tha BLS survey data do not raflaot wage changes since that date. 

sags Increases Sines September 1967 

In determining tha prevailing minimum wage, the Secretary should take account of 
wage incraaaaa in tha industry between ths date of the wage survey and the issuing of 
s proposed determination, so that tha determination reflects a truly currently pre¬ 
vailing minimum wage. The BLS wage survey was made in September 1957, nine months 
prior to thaaa hearings. It is therefore essential that ths Secretary give due 
weight to wage lnoreaass which have occurred since the dste of the survey. Such 
Incraaaaa must ba taken into sooount in tha establishment of a fair and equitable 
einimum. 

Information received from varioua Teamatar local unions holding contracts with 
firms manufacturing evaporated milk, and an anlyaia of Teamster contracts in this 
industry indicate that wage increases slnoe September 1957 cover 5417, or 96£, of the 
6661 workers covered by these agreements. To the best of our knowledge, all these 
establishments are within the industry definition used for the Bureau of Labor 
Statistics survey and with only one exception, hsve 20 or more employees. Moreover, 
for aaah establishment, ifcg wage increase shown applied to the lowest paid workers. 

Ua have listed in Appendix B to this statement the locations of the firms under 
Taamater contract, together with the number of establishments and workers involved, 
and tha amount of wage Increase to tha lowest paid workers, if any. This listing 
includes both single and multi-plant firms, in all parts of the country. This Table 
reflaota actual increases negotiated and put into affect since September, 1957 and 
must ba Ouneidered in establishing the prevailing minimum wage. Appendix C summarizes 
tha data in Appendix B end indicates the percentage distribution of the increases, by 
establishments and employees. 

These increases result either fromi (1) automatic increases in contracts in 
affect at tha date of tha wage survey} or (2) new contracts negotiated since September 
'967, providing wage increases. The weighted average increase, by number of workers 
oavered by tha contracts, amounts to 11.9 cents per hour. Weighted by the number of 
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establishments, the average increase is 10.8 cant* par hour. 

These lneraaaaa cover ebout 84.2 percent of the covered workers end about 78.1 
pareant of the eatebliehaente in the industry, baaed on the BLS survey. Because of 
ita extensive coverage, both in tens of numbar of establishments and workers, this 
latlng cei-iot be ignored in datenining wage incraaaea sines September 1957 end, 
therefore, a current prevailing minimum wage. We believa that these magnitudes ara 
auffieiantly significant so ea to be eccordad probative value end force end to be 
given affaet by the Secretary in hia datesinetion of tha currant prevailing minimum 
wage in this industry. ; 

Appendix C shows the concentration of incraaaea of at least 10 oenta an hour since 
Septambsr 1957. A total of 50.7 pareant of tha employees received post-survey wage 
inoreeees excess of 10 cents an hour) 82.8 pareant received 104 or more. If the 
aetabllahaant criterion la used, 45.2 percent of the establishments increased their 
September 1957 minimum by more thgn 10 cants an hour, and 78.8 percent by least 
>0 cants. In addition, a total of 12 establishments (almost ana out of four), 
aa^loying 720 (or one-fifth) of the workers covered by the agreements, will have 
granted a second poat-aurvey increase by July 1, 1958, which increases are re¬ 
flected in tha figures shown. 

Appendix D indicates, aa of May 1958, the minimum rate for non-probationary work¬ 
ers apeeiflad in Teamster contracts in tha evaporated milk industry. These contracts 
cover at least 51 establishments and 5551 workers, or 78.1% of the establishments and 
84.2 percent of tha covered workers in the industry, respectively. 

With respect to thla tabla, two points must be madei (l) These are contract 
minimum rates for non-probatlonary workers| in at least 8 establishments, as Indicated 
by footnotes, the local union raportad that the lowest rates actually paid in May 1958 
to non-probationery workers exceeded tha amounts ehown by amounts ranging from 7 to 
12 oents an hour. Tha oontraot rates shown therefore, understate the rotas actually 
Mli- «) In a number of inatancea, also indicated by footnotes, the rates shown 
will bo increased, by terms of the contraot, during June end July. 

We cell attention to the fact that in the pending Fabricated Steel Products 
Industry wage determination before the Secretary of Labor, the Bureau of Labor 
Statistics wage survey sample Included saaewhet more than half of the total 
number of establishments and nearly three-fourths of both total employment and 
covered workers in the industry. If these proportions are deemed statistically 
valid for purposes of making a wage determination, then the considerably greater 
proportions embraced by the Teamster contracts cited above are at least equally 
ea valid. 





A* of May 1968, in over half (62. 7t) the eatabllahaenta, accounting for 66.9 per- 
oant of tha worker* covered, the loweat rate paid to non-probationary worker* waa 
$1.86. In 48.8 percent of the eatabliahaent*, accounting for 60.7 percent of the 
worker*, tha loweat rate paid waa $1.90. 

Theae ainiaua rate*, in contract* covering about 85& of the industry's covered 
aaployaent, amply corroborate (a) the lncreaaea in ainiaua wage rate* since the 
Septeaber 1967 data of tha BLS wage aurvey and (b) the prevailing ainiaua wage rate 
level in tha industry. 

In tha light of thia evidence, one auat reasonably conclude that Septeaber 1967 
ainiaua rataa do not represent tha currently prevailing ainiaua and auat be adjusted 
by poat-aurvey incraaaaa, and significant onea, in order to reflect the current 
prevailing ainiaua wage. We therefore strongly urge the Secretary to give and to 
accord considerable weight to tha poat-aurvey Lncreaaea granted in the Evaporated 
Milk Industry aa reflected and docuaented in contracts negotiated by the International 
Brotherhood of Teaastera, the union which represents a preponderant aajority of eaployeea 
in this industry. 

Wa urge tha Secretary to find, appropriately, that such extensive lncreaaea in the 
ainiaua aince tha BLS Septeaber 1967 aurvey cannot be ignored, aince they cover so 
significant a proportion of covered worker* and eatabllahaenta in the induatry, and 
auat, therefore, be added to the appropriate minimum wage developed froa the BLS 
aurvey. 

We therefore recaaaend that a ainiaua of §£ least 10f an hour should be added to 
tha pravailing ainiaua wage aa of Septeaber 1967. 

On that baaia, the prevailing ainiaua wage of non-probationary workers for the 
0. S. la currently learnt $1.70, and we recoaaend that the Secretary deteralne the 
prevailing ainiaua wage for non-probationary worker* in the Evaporated Milk Induatry 
at no less than that laval. 


Probationary Workers 

Although relatively few probationary workers were actually eaployed in thia indua¬ 
try at the tiae of the BLS aurvey - a total of 75 in 19 eatabllahaenta - (Table 4), 
aaployaent of workers at probationary ratea seems to be fairly widespread. Thus, it 
la poaaibla that tha Secretary Bay wish to establish separate ratea for probationary 


workers. 



is 


1 


Our analysta of tha BLS data bearing on thia aubject (Tables 4 and 5) indicates 
that the prevailing minimum wage for probationary workers is 5 cents less than for 
non-probat ionary workers, and the probationary period Boat uaual in thia induatry is 
ona eonth (or laaa). 

A total of 22 of tha 44 establishments reporting a differential showed a differ¬ 
ential of £ centa an hour or leas , (in additional 8 establishments report no differ¬ 
ential) Thaaa 22 establishments (50£ of those with differentials) accounted for 
68.82 of tha covered workers in establishments reporting differentials for probstionsry 
workers. 

Tha uaual probationary period in tha Induatry is one month o£ .less (24 out of 44 
establishments, or 54.5£). 

In tha event that tha Secretary dose establish a auhmlnimum rate for beginning 
workers, tha prevailing minimum wage for non-probationary workers must be determined 
on tha baaia of wages paid to covered workers in tha Induatry excluding probationary 
workers, aa shown in Table 8 of tha BLS aurvey. 

On behalf of tha International Brotherhood of Taamstera, I make the following 
recommendstiona to the Secretary of Labor with regard to the prevailing minimum wage 
in tha Bvaporated Milk Industry! 

' • That tha definition of the induatry aa proposed by tha Secretary be eatablished. 

2. That tha prevailing minimum wage be determined on an industry-wide basis at no 
laaa than $1.70 for non-probatlonary workers. 

8. That if tha Secretary daoidea to establish a separate rate for probationary 
workers, the differential for such workers should be no more than 5 centa and for s 
maximum period of one month. 
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•raporated Milk Industry! Cuaulative Paroant Diatribution of Lovaat Rate Actually 
Paid to C rerad Workers, Dnitad Stataa, Saptaaber 1997, by Nuaber of Workers at Rate 
and latabliabsenta. 


Lovaat Bata Aatually 
Paid 

(lb aanta) ]J 


Nua bar 


a; U;a 


Cuaulative 
% Distribution 


2 / 


Cuaulative 

lh “ b,r * Distribution %/ 


100 

or aora 

2 

100.0 

2 

100.0 

128 

• ft 

1 

$9.6 

1 

97.0 

190 

• ft 

1 

$9.4 

1 

95.9 

186 

• ft 

t 

‘ $9.5 

1 

94.0 

194 

ft ft 

t 

$8.9 

1 

92.5 

196 

ft ft 

7 

$8.6 

5 

91.0 

140 

ft ft 

9 

97.2 

2 

86.6 

142 

ft ft 

4 

96.6 

2 

83.6 

149 

• ft 

4 

95.9 

2 

60.6 

144 

ft ft 

6 

95.1 

2 

77.6 

146 

ft ft 

9 

94.0 

1 

74.6 

146 

ft ft 

9 

95.1 

1 

75.1 

147 

• ft 

6 

92.5 

1 

71.6 

146 

ft ft 

7 

91.4 

2 

70.1 

160 

ft ft 

22 

90.1 

2 

67.2 

16* 

ft ft 

11 

66.0 

2 

64.2 

154 

• • 

6 

64.0 

2 

61.2 

156 

■ ft 

9 

62.4 

5 

58.2 

156 

ft ft 

6 

61.9 

1 

55.7 

167 

ft ft 

12 

80.4 

2 

52.2 

156 

ft ft 

56 

78.2 

2 

49.3 

*01 

ft ft 

18 

67.7 

1 

46.5 

89 

ft ft 

5 

64.4 

1 

44.8 

*64 

■ ft 

8 

65.8 

2 

45.5 

♦86 

ft ft 

29 

62.5 

1 

40.5 

108 

ft ft 

16 

56.9 

4 

58.8 

*88 

ft ft 

1 

55.9 

1 

52.8 

172 

ft ft 

20 

55.7 

2 

51.5 

179 

ft ft 

147 

50.0 

5 

28.4 

178 

ft ft 

1 

22.6 

1 

25.9 

179 

ft ft 

2 

22.4 

1 

22.4 

>80 

ft ft 

1 

22.0 

1 

20.9 

169 

ft ft 

16 

21.8 

1 

19.4 

160 

ft ft 

26 

18.8 

9 

17.9 

167 

ft ft 

16 

14.0 

1 

13.4 

190 

ft ft 

1 

10.6 

1 

11.9 

191 

• ft 

54 

10.4 

2 

10.4 

192 

ft ft 

6 

4.1 

1 

7.5 

196 

• ft 

9 

5.0 

1 

6.0 

197 

II ft 

1 

2.4 

1 

4.5 

199 

• ft 

12 

2.2 

2 

5.0 

TOTAL 

596 


67 



Weighted Average 

Hourly Bata $1,682 $1,582 


1/ Qbly rataa aatually paid are shown. 

Aj* of individual ltaas aay not add to actually 100 because of rounding. 



Souroei 'labia 5 Bvaporatad Milk Survey, Bureau of Labor Statiatica 






Appendix B 

Distribution of tnorsaeas Negotiated et Evaporated Milk Plants Under Teamster 
Contraots Since September 1957, by Number of Establishments and Workers Covered 


Minimum 

Non-Probationers No. of 
Amount of 1957 Contraot No. of Workers 
Increase Rate Establishments Covered 


Oregon 

Illinois 
New fork 

Ohio 

Illinois 

lows 

Illinois 

Idaho 

Illinois 

Wisconsin 

Wisconsin 

Colorado 

Washington 

Wiaoonsin 

Kentucky 

Eenses 

Wisoonain 

California 

Illinois 

Mississippi 

Utah 

Wisoonain 

Tennessee 

Wisoonain and Miohigen 
Utah 

Miohigen end Ohio 

Miohigen 

Idaho 

Wisoonain 

Eenses 

Missouri 

Arkansas 


• 

11.95 

1 

21 

• m 

1.56 

1 

35 

* w 

1.44 

1 

22 

m/ 

1.72 

1 

56 

5# 

1.54 

1 

14 

afr# 4 / 

1.53 

1 

65 


1.645 

1 

55 

8 # i/ 

1.685 

1 

55 

8 # 

1.82 

1 

120 

8 # 

1.54 

1 

28 

8 # 

1.65 

1 

37 

9# 

1.67 

1 

27 

10 # 

1.905 

2 

101 

10 # 

1.75-1.84 

2 

220 

10 # 

1.41 

1 

30 

10 # 

1.68 

1 

56 

10 # u 

1.55 

1 

102 

10 # g/ 

1.915 

8 

455 

10 # 

1.83 

1 

175 

10 *# 

1.60 

1 

46 

11 # fc/ 

1.51 

1 

22 

11 # 

1.79 

1 

25 

11 # 

1.51 

1 

100 

11 # 

1.79 

2 

280 

12 # J 

1.50 

1 

76 

13# 

1.86 

3 

365 

14# 

1.87 

1 

20 

14# 

1.56 

1 

49 

15# 

1.83 

5 

237 

15# 

1.68 

1 

55 

15# 

1.68 

1 

160 

15# 

1.68 

1 

50 

17# 

1.555 

1 

170 


Missouri 

Virginia 

Mississippi 


25# 

25# 


1.58 

1.58 


1 

1 


100 

122 




%J Contreot expires June SO, 1958. 

£/ 1-yeer contrect, effective Sept. 1, 1957. Rete of $1.44 represents increase of 
10# per hour. 

fi/ Contrect effective dete, Sept. 2, 1957. Additionel 5# effective Sept. 1, 1958. 

Plue 7# effective July 21, 1958. Plue cost-of-living edjustment querterly, on 
Ju}j 15, 1957 beee, et rete of 2# for every 1.8 points) edjustments mede 
12/1/57, 5/1/58, 8/l/58 beeed on 10/15/57 index, etc. Ae of June 1, 1958, 
the cost-of-living edjustaent wee 2#. 

%/ Effective July 1, 1958. 

X/ Plus coet-of-living edjuetaent, effective July 1, 1958, beeed on CPI percent 
riee between Mey 1957 end Msy 1958. 

g/ Plue 2^# effective July 1, 1958. 

%/ Plue 12# effective June SO, 1958. 

V Plus 12# effective June 29, 1958. 
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Suaasery of Distribution of Inareasea Negotiated et Evaporated Milk Plants Under 
Teaaster Contracts Sinoe Sept. 1957, by Number and Percent of Establishments 
and Workers Covered. 


Amount of Increase 
(oenta) 

Establishments 

Humber Percent 1/ 

Workers 

Number 

Covered 
Percent 1 J 

0 

4 

7.8 

154 

5.8 

5 

1 

2.0 

14 

.4 

•* 

1 

2.0 

65 

1.8 

7 * 

1 

2.0 

55 

1.5 

8 

4 

7.8 

240 

6.8 

9 

1 

2.0 

27 

.8 

10 

18 

51.4 

1159 

52.1 

10* 

1 

2.0 

46 

1.5 

11 

5 

9.8 

427 

12.0 

12 

1 

2.0 

76 

2.1 

15 

5 

5.9 

565 

10.5 

14 

2 

5.9 

69 

1.9 

15 

8 

16.7 

502 

14.1 

17 

1 

2.0 

170 

4.8 

25 

2 

5.9 

222 

6.2 

Total 

61 

100.0 

5551 

100.0 


Median increase (establishments) - 10f 
Median increase (employees) - Ilf 

Weighted average increase (establishments) - 10.81 

Weighted average increase (employees) 11.9# 

1/ &j» of individual items may not add to 100# because of rounding. 


L 
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0 E, ». V\V t. 

' :• tribut ior. f Increaaea Negotiated at Evaporatad Milk PlantB 1 Under Teamster ' ~ \ 

Contraete Since September 1987, by Number of Eatabllshmente and'Uorkere Cowered 


Amount of 

Location Increaae 

Minimum 

Non-Probat loners 
1957 Contract 

Rate 

No. of 

Establishments 

No. of 

Workers 

Covered 

Albany, Oregon 


$1.95 

1 

21 

Baahrllle, Illlnola 

- a/ 

1.56 

1 

35 

South Dayton, New Y^rk 

- V 

1.44 

1 

22 

Defiance, Ohio 

- a/ 

1.72 

1 

56 

Amboy, Illlnola 

5# 

1.54 

1 

14 

Waveriy, Iowa 

6*# j. 

to 

to 

• 

1 

65 

Oregon, Illlnola 

7*# 

1.645 

1 

55 

Rampe, Idaho 

8# g/ 

1.685 

1 

55 

Dixon, Illlnola 

8# 

1.82 

1 

120 

Oaaao, Wlaconaln 

8# 

1.54 

1 

28 

(Jarmantown A Allenton, Wlaconaln 

8# 

1.65 

1 

37 

Jchnatowt., Colorado 

9# 

1.67 

1 

27 

Mt. Vernon, Waahlngton 10# 

Richland Center, Uaupun, Oconomowoc, 

1 .905 

1 .76- 

2 

101 

Sullivan, Wlaconaln 

10# 

1.84 

2 

220 

Cfispballavllle, Kentucky 

10# 

1.41 

1 

30 

Ft. Scott, Kanaaa 

10# 

1 .68 

1 

56 

Shawano, Wlaconaln 

10# 1/ 

1.53 

1 

102 

California g/ 

10# y 

1.915 

8 

455 

Greenville, Illlnola 

10# 

1.83 

1 

175 

Tupalc, Mlaalaalppl 

10*# 

1 .60 


46 

Wallavllla, Utah 

11# l' 

1.51 


22 

Sawyer, Wlaconaln 

11# 

1.79 


25 

Murfreeabor , Tannaaaaa 

11# 

1.51 


100 

Manltcw c, Abbotaford, Marathon, 

Marinette, Weat Band, Wlnneoonne, 

Wlaconaln; Stephenaon, Michigan 

11# 

1.79 

2 

280 

Tresonton A Richaond, Utah 

12# j/ 

1.50 

1 

76 

Hudacn A Wayland, Michigan; 

Bryan A Delta, Ohio 

13# 

1.86 


365 

Sparta, Michigan 

M# 

1.87 


20 

Buhl A Burley, Idaho 

14# 

1.56 


49 

New llarua, S;arta, Middleton, 

Ballavllle, A New llarua 

Can Shop - Wlaconaln 

15# 

1.83 

5 

237 

Ida, Kanaaa 

15# 

1.68 

1 

55 


T 
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-continued- Appendix B 

* • 

Distribution of Increases Negotiated at Evaporated Milk Plants Under Teamster 
Contracts Since September 1957, by Number of Establishments and Workers Covered 


Location 

Amount of 
Increase 

Minimum 

Non-Pro batio ners 
1957 Contract 

Rate 

No. of 

Establishments 

No. of 

Workers 

Covered 

Neosho, Missouri 

15* 

$1.68 

1 

160 

Siloem Springs, Arkansas 

15* 

1.68 

1 

50 

Mt. Vernon, Miaaourl 

17* 

1.555 

1 

170 

Abingdon, Virginia 

25* 

1.58 

1 

100 

Koacinako, Miaaiasippl 

25* 

1.58 

1 

122 


4 / 

£/, 

if 


it 

i/ 


Contract expires June 30, 1958. 

1-year contract, effective Sept. 1, 1957. Rate of $1.44 represents increase of 10* per hr. 
Contract effective date, Sept. 2, 1957. Additional 5* effective Sept. 1, 1958. 

Plus 7* effective July 21, 1958- Plus coat-of-llving adjustment quarterly, on July 15, 
1957 base, at rate of 2# for every 1.6 points} adjustments made 12/1/57, 3/1/58, 6/1/58 
baaed on 10/15/57 index, etc. As of June 1, 1958, the cost-of-living adjustment was 2*. 
Effective July 1, 1958. 

Plua cost-of-living adjustment, effective July 1, 1958, based on CPI percent rise between 
May 1957 and May 1958. 

Includes 6 firms operating 8 evaporated milk processing plants in California. 

Plus £** effective July‘1, 1958. 

Plus 121 effective June 30, 1958. 

Plua 12* effective June 29, 1958. 
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f Increases Neg tiated at Evaporated Milk Plants Under Teamster 
Since September 1957, by Number >f Establishments and Workers Covered 


L :at i r. 


Am unt 'f 

Increaee 


Minimum 

Non-Probationers 
1957 Contract 
Rate 


No. of 

Establishments 


No. of 

Workers 

Covered 


Albany, Dreg 

• 

|1 .95 

1 

21 

Baehvllle, f 111r la 

- a/ 

1.56 

1 

35 

South Layton, New Y rk 

- V 

1 .44 

1 

22 

Defiance, CJii 

- 2/ 

1.72 

1 

56 

AmKy, Illtr. is 

5# 

1 .54 

1 

14 

Waver»y, I ws 

6 £# a/ 

! .53 

1 

65 

Qreg _ r., 1111 n . i a 

7*# 

1.645 

1 

55 

Nampa, Idaho 

8 # a/ 

1.685 

1 

55 

Dixon, Illinois 

8* 

1.82 

1 

120 

Ceaeo, Wise na 1 r. 

8* 

1.54 

1 

28 

Qenaantowr. 4 Allent r., Wieconsin 

8* 

1 .65 

1 

37 

J hr at wr., Cel rai 

9* 

1 .67 

1 

27 

Mt. ’/ercfsi:, Washington 

'0* 

1 .905 

2 

101 

Richiar.d Center, Waupur., Ocor.omowoc 

' f 

1 .75- 



Sullivan, Wiec>nain 

10# 

1 .84 

2 

22C 

Camp be 11 a v i 11 e, Ker.tu city 

10# 

1 .41 

1 

30 

Ft. Scott, Kansaa 

10 # 

1.68 

1 

56 

Shawano, Wisconsin 

10# 1/ 

1 .53 

1 

102 

Calif r.nia g/ 

10# i. 

1 .915 

8 

455 

ireer.viila, I . : inoie 

10# 

1 .83 

1 

175 

Tup*! , Miavlselp: i 

1 of # 

1 .60 

1 

46 

Weiiavi.le, Utah 

11# 1/ 

1 .51 

1 

22 

Sawyer, Wta' r.ai: 

11# 

1 .79 

1 

25 

Murfreeat >r , I“.-rietfaee 

11# 

1 .51 

1 

100 


Mar. 1 .* w , Abb tsford, Marathon, 
Mar: - Went Hand, Winnecunne, 


Ui - ■ 

or: ; Stephenson, Michigan 

’1# 

1 .79 

2 

280 

i rer. 

.-.tor 4 Ri ;hm • i, 'tab. 

12# j/ 

1 .hi 

1 

76 

.« U a * 

: 4 W‘ty in: i, Michigan! 





l-ryi 

c 4 be. ’ a, y-.l 

'5# 

1 .86 

3 

365 

apart 

a, Michigan 

4# 

1 .87 

1 

20 

tit . 

4 Hurley, I Irih 

•4# 

1.56 

1 

49 

New 1 

.urns, S$ar f a, Miliiot ’, 





e . . 

°v : . .e, 4 New iIans 






Si. p - Wise hr in 

•5# 

1 .83 

5 

237 

* • ' L , 

K [<;'.sns 

15# 

1.68 

1 

55 



cuetlnCed- Appendix B 

Distribution of Increases Negotiated at Evaporated Milk Plants Under Teamster 
Contracts Since September 1957, bj Number of Establishments and Workers Covered 


Minimum 

Non-Probationers No. of 


Location 

Amount of 

Increase 

1967 Contract 

Rate 

No. of 

Establishments 

Workers 

Covered 

■eoaho, Missouri 

154 

$1.68 

1 

160 

Siloam Springs, Arkansas 

154 

1.68 

1 

60 

Mt. Vernon, Miaeourl 

174 

1.665 

1 

170 

Abingdon, Virginia 

254 

1.68 

1 

100 

Eoealnako, Miaelasippi 

264 

1.68 

1 

122 


g/ Contract expires June 50, 1956. 

contract, affective Sept. 1, 1967. Rate of $1.44 represents increase of 104 per hr. 
g/ Contract effective date, Sept. 2, 1967. Additional 6# effective Sept. 1, 1968. 
d/ Plus 7# effective July 21, 1968. Plus coat-of-living adjustment quarterly, on July 16, 

1967 base, at rate of 2# for every 1.8 points; adjustments made 12/1/67, 3/1/68, 6/1/68 
baaed on 10/18/87 index, eto. Aa of June 1, 1968, the coat-of-living adjustment was 
Effective July 1, 1968. 

Plus coat-of-living adjustment, effective July 1, 1968, baaed on CPI percent rise between 
May 1967 and May 1966. 

§J Includes 6 firaa operating 8 evaporated milk processing plants in California. 

Plus c?* effective July 1, 1968. 

_ Plus 12# effective June 30, 1968. 

1/ Plus 124 effective June 29, 1968. 
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Appendix A 
X 


Evaporated Milk Industryi Cumulative Percent Distribution of Lowest Rate Actually 
Paid to Covered Workers, United States, September 1957, by Number of Workers at Rate 
and Establishments. 


Luwaat Bata Actual 
Paid 

(in oenta) 1/ 

It Employees at Rate 

_Establishments_ 

Number 

cumulative 
t Distribution £/ 

Number 

Cumulative 
% Distribution £/ 

100 

nr more 

2 

100.0 

2 

100.0 

23 

• • 

1 

99.6 

1 

97.0 

130 

• » 

1 

99.4 

1 

95.5 

35 

• » 

t 

% 99.3 

1 

94.0 

134 

it ft 

t 

98.9 

1 

92.5 

138 

ft ft 

7 

98.5 

3 

91.0 

MO 

ft • 

3 

97.2 

2 

86.6 

M2 

ft ft 

4 

96.6 

2 

83.6 

MS 

■ • 

4 

95.9 

2 

80.6 

44 

ft i» 

6 

95.1 

2 

77.6 

M6 

ft • 

3 

94.0 

1 

74.6 

146 

• « 

5 

93.1 

1 

73.1 

M7 

• • 

6 

92.5 

1 

71.6 

M« 

• ft 

7 

91.4 

2 

70.1 

160 

• ■ 

22 

90.1 

2 

67.2 

161 

• ft 

11 

66.0 

2 

64.2 

154 

• • 

6 

64.0 

2 

61.2 

166 

• ft 

3 

62.4 

5 

58.2 

166 

• • 

6 

61.9 

1 

53.7 

167 

• ft 

12 

80.4 

2 

52.2 

166 

ft • 

56 

78.2 

2 

49.3 

V61 

• ft 

16 

67.7 

1 

46.3 

163 

ft • 

3 

64.4 

1 

44.8 

*64 

• • 

8 

63.8 

2 

45.3 

>66 

• • 

29 

62.3 

1 

40.3 

166 

ft ft 

16 

56.9 

4 

38.8 

>69 

ft • 

1 

53.9 

1 

32.8 

172 

• • 

20 

53.7 

2 

31.3 

173 

ft ft 

147 

50.0 

3 

28.4 

176 

ft ii 

1 

22.6 

1 

23.9 

179 

• • 

2 

22.4 

1 

22.4 

160 

■ ft 

1 

22.0 

1 

20.9 

163 

• • 

16 

21.8 

1 

19.4 

166 

ft ft 

26 

18.8 

3 

17.9 

167 

• n 

18 

14.0 

1 

13.4 

190 

ft « 

1 

10.6 

1 

11.9 

191 

• « 

34 

10.4 

2 

10.4 

192 

• ft 

6 

4.1 

1 

7.5 

196 

• « 

3 

3.0 

1 

6.0 

197 

• ii 

1 

2.4 

1 

4.5 

199 

« ft 

12 

2.2 

2 

3.0 

TOTAL 

536 


67 


Weighted Average 

Hourly Rate 


$1.682 


$1.582 


V °nly rates actually paid are shown. 

i/ Sum of individual items may not add to actually 100 because of rounding. 
Source! '[able 5 Evaporated Milk Survey, Bureau of Labor Statistics. 
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Appendix B 


Distribution of Increases Negotiated at Evaporated Milk Plants Under Teamster 
Contracts Sinca September 1957, by Number of Establishments and Workers Covered 



Amount of 

Company 4 Location Increase 

Minimum 

Non-Probationers 

1957 Contract 

Rate 

No. of 

Establishments 

No. of 

Workers 

Covered 

Bcrden Co.- Albany, Ore. 

0 

$1 .95 


21 

Naahville Milk Co. (Defiance 

Milk Products Co.) Nashville, 

Ill. 

0 */ 

1.56 


35 

Mchavk Milk Products Co. 
(Carnation) South Dayton, 

New York 

0 fc/ 

1.44 


22 

Diehl, Inc. (Defiance Milk 

Pr;ducts Co.) Defiance, Ohio 

0 £/ 

1 .72 


56 

Ambcy Milk Co.- Amboy, Ill. 

5 * 

1.54 


14 

Carnation Co.- Waverly, Iowa 

fa 4 / 

1.35 


65 

Carnation Co.- Oregon, Ill. 

fa 

1 .645 


55 

Carnation Co.- Nampa, Idaho 

of a/ 

1 .685 


55 

Borden Co.- Dixon, Ill. 

8* 

1 .82 


120 

United Milk Products Co.- 
Gasec, Wise. 

8# 

1 .54 


28 

Gehl's Guernsey Farms- 
Germar.tcwr. 4 Allenton, Wise. 

8# 

1 .65 


37 

Carnation Co. (Colorado Condensed 
Milk Co.) Johnstown, Colo. 

9* 

1.67 


27 

Carnation Co.; Northwest Dari- 
gold- Mt. Vernon, Wash. 

10* 

1.905 


101 

Carnation Co.- Richland Center, 
Waupur., Ocor.coowoc, Sullivan, 
Wise. 

10* 

1 .75- 
1.84 


220 

Carnation Co.- Campbellsville, 

Ky. 

10* 

1.41 


30 

Border. Co.- Ft. Scott, Kans. 

10* 

1.68 


56 

Consolidated Badger Cooperative- 
Shawar.o, Wise. 

10* 1 

1.53 


102 

Milk Products Mfrs. Assn. g/-Calif. 10* 

1 .915 


455 

Pet Milk Co.- dreenville, Ill. 

10* 

1.83 


175 

Camati'r Co.- Tupelo, Miss. 

10$* 

1.60 


46 

Morning Milk Co.- Weileville, 

Utah 

11* i/ 

1.51 


22 

Evangeline Milk Co.- Sawyer, 

Wise. 

j ] 4 

1.79 


25 

Carnation Co.- Murfreesboro, 

Tenn. 

11* 

1.51 


100 

White House Milk Co.- Manitowoc, 
Abbotsford, Marathon, Marinette, 
West Bend, Winneconne, Wise.; 
Stephenaon, Mich. 

11* 

1.79 

O 

280 

Sego Milk Products Co.- 
Tremonton 4 Richmond, Utah 

12* J/ 

1.50 


76 

Pat Milk Co.- Hudson 4 Wayland, 
Mich.; Bryan 4 Delta, Ohio 

15* 

1.86 

5 

365 



-Continued- 


Distribution of Increases Negotiated et Evaporated Milk Plants Under Teamster 
Contracts Since September 1957, by Number of Establishments and Workers Covered 


Minimum 

Non-Probationers No. of 


Compeny A Location 

Amount of 

Increase 

1957 Contract 

Rate 

No. of 

Establishments 

Workers 

Covered 

Carnation Co.- Sparta, Mich. 

14# 

$1.87 

1 

20 

Sego Milk Products Co.- Buhl 





A Burley, Idaho 

14# 

1.66 

1 

49 

Pat Milk Co.- New Glarus, Sparta, 




Middleton, Belleville, A New 





Glarua Can Shop 

16# 

1.83 

6 

237 

Pat Milk Co.- Iola, Kana. 

15# 

1.68 

1 

65 

Pat Milk Co.- Neoaho, Mo. 

16# 

1.68 

1 

160 

Pat Milk Co.- Silosm Springs, 





Ark. 

15# 

1.68 

1 

60 

Carnation Co.- Mt. Varnon, Mo. 

17# 

1.556 

1 

170 

Pet Milk Co.- Abingdon, Va. 

25# 

1.68 

1 

100 

Pet Milk Co.- Koacinako, Miss. 

25# 

1.68 

1 

122 


%/ Contract axpirea June 30, 1958 

fc/ 1-year contraot, effective Sept. 1, 1967. Rate of $1.44 represents increase of 10# per hr. 

jj/ Contract effective date, Sept. 2, 1957. Additional 5# effective Sept. 1, 1968. 

4/ Plua 7# effective July 21, 1958. Plus oost-of-living adjustment quarterly, on July 16, 

1967 beae, at rate of 2# for every 1.6 points; adjustments made 12/1/67, 3/1/68, 6/1/68 
baaed on 10/15/67 index, etc. As of June 1, 1968, the oost-of-living adjustment was 

l/ Effective July 1, 1968. 

i/ Plus coat-of-livlng adjustment, effective July 1, 1958, based on CPI percent rise between 
May 1967 and May 1968. 

g/ Inoludaa, among otherai Sago Milk Products Co.- Galt, Orland, Salinas; Borden Food Prod¬ 
ucts Co.- Modesto; Carnation Co.- Gustino, Anderson, Chico, Dos Palos, Maxwell, Turlock; 
Danish Creamery Aas'n.- Fresno, Chowohilla, Riverdale; Golden State Co.- Newman, Areata, 
Femdala, Gridley, Lamoore, Loleta, Los Banos, San Luis Obispo; Meyenberg Milk Products 
Co.- Ripon. 

b/ Plua ree effective July 1, 1968. 

1/ Plus 12# affective June 50, 1968. 

X/ Plus 12# effective June 29, 1968. 
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Statistical and Research Department 

JOINT COUNCIL OF TEAMSTERS No. 28 




)»|HU V WoiKi nql 


CD 


WALTER H. BRIEM 

Di m ** 


May 16, 1958 


^7 /y * . 

c'isr%&<rt4.&*+ t+t 


Mr. Abraham Ualaa, Economist 
Intarnatlonal Brotharhood of Taaastara 
25 Loulaiana Avanua, N.U. 

Washington 1, D. C. 

Daar Alt 

In raply to your wira of racant data aa adviaac that tha coapanias 
liatad balow ara aignntora to tha Washington Manufacturad Milk 
Agraaaant and that all of thaa to aoaa axtant ara angagad in aaking 
avaporatad ailk and that tha Carnation and Northwast Darlgold Coapanias 
of Mt. Varnon, Washington, in addition to avaporatad ailk, ara pri- 
aarlly angagad in tha aanufacturlng of condansad ailk. 


Ardan Farms Co. 

Lawls Pacific Dairymans Assn. 
Whatcoa Co. Dairymans Assn. 
Foraaost Dairy 
Skagit Co. Dairymans Assn. 
Carnation Company 
Snohoalah County Dairy Assn. 
Northwast Darlgold Coapany 


Saattla, Washington 
Chahalls, Washington 
Ballinghaa, Washington 
East Stanwood, Washington 
Burlington, Washington 
Mount Varnon, Washington 
Evaratt, Washington 
Mount Varnon, Washington 


Wa trust this is tha information you dasirad. 


lours vary truly, 


Waltar H. Briai 


WHBiab 





INTERNATIONAL BROTHERHOOD OF TEAMSTERS 

CHAUFFEURS • WAREHOUSEMEN & HELPERS 

OF AMERICA 


oftici or 

JAMES ■. HOEEA • 

OINMAt MMIMNT 
I LOUISIANA AVU N.W. 


WASHINSTON 1, D.C. 
May 13, 1958 



AD!.. . ‘STRATI VF FILF! 


Dear Sir and Brother, 

The D. S. Department of Labor haa ncheduled a hearing early in June for the 
purpose of determining the prevailing minimum vage under the Ualeh-Healey Public 
Contracts Act for firms that supply Evaporated Milk to various Federal Government 

agencies. 

Vs should like to present the best possible case before the Department in 
order to protect the wage standards of Tesmster Locale with contracts in this 
industry against low-wage, nonunion competition. Please fill in the information 
requested below for the evaporated milk plant(s) which you have under contract and 
which are shown below and return this letter by return mail. 

Thank you very much for your cooperation. 


AlVibl 


Frsternelly yourB, 

Oir 

Abraham Weiss, 
Economist 




Companys 
Location(s)> 

Current Employment in Plant: __________________ 

Vage rats paid to lowest-paid experienced employees (excluding probationary*) during: 

September 1957 ____________________________________ 

May 1958 _ 


* A probationary worker is a new plant employee hired at a lower rate for a specified 
time while being trained for s specific job. 







INTERNATIONAL BROTHERHOOD OF TEAMSTERS 


CHAUFFCURS 1 WAREHOUSEMEN 6k H£LPER! 


o*wi or 

• jamcs a. ho*pa • 
MMMI nttlMM 

>1 IOUIUAMA AVI.. N.W. 


O F 

WASHINGTON 1, D.C. 
May 13, 1958 



Dear Sir and Brother, 

The 0. S. Department of Labor has scheduled a hearing early in June for the 
purpoae of determining the prevailing minimus, wage under the Walsh-Healey Public 
Contracta Act for firme that supply Evaporated Milk to various Federal Government 

agencies. 

We should like to present the beat possible case before the Department in 
order to protect the wage standards of Teamster Locals with contracts in this 
industry against low-wage, nonunion competition. Please fill in the information 
requested below for the evaporated milk plant(s) which you have under contract and 
which are ahown below and return this letter by return mail. 

Thank you very much for your cooperation. 

Fraternally yours, 

dJlrx U li 

Abraham Weiss, 

AlWtbl Economist 


Campanyt 

Location(a)s 

Current Employment in Planti 

Wage rate paid to lowest-paid experience! employees (excluding probationary*) during: 

September 1957 _ 

May 1958 _ 


• A probationary worker ia a new plant employee hired at a lower rate for a specified 
time while being trained for a specific job. 








Hv ft, iaui 




Mr. frank fturtha, aocaugglat 
Soutliern Confaronna of Teaaatara 
B. 0. Sax 245 
Maaphla, Tannaaaaa 

Oanr frank, 

ooloaad ara tin raaturlala nonceralng tho Dapartaent of Labor 1 a hoarin^a 
on tba avapoiatad all* lnduatry whiot 1 a poke to you about on tha phona aarllar 
thla vaek. 

Fraternally youra, 


Abraham Veiaa, 
Eoonaolat 

iVJaWI 
tkJL • V Ba 

Eaaloaurea 




>mj 8, 

x' T»v\\ <. 


Hr. Fran!:. Hurtha, "aonanlet 
3aut fc *rr Con fere no* of Taanetere 
0. Box 246 
le t Tenaeaee* 

Door Frank, 

Iholraed are the materiale aono*?rnlc* thu Do par taunt of Labor* a hearing a 
n the evaporated nili industry whioh I spoke to you about on the phone earlier 
thin week. 

Fraternally youre, 

Abraham Waiaa, 

Iaononiat 

ilWihl 

Inaloaurea 




1 


1 



ADMINISTRATIVE FILE 


t>f I 11 1 liatFMOND Clairai M7M 


F1ANK l. OlLLWIt 


DAIRY EMPLOYES’ UN10N..X 

N ■ 714. L B. •* T.. C.. W. »d H. a I A. 

209 WEST WACKER DRIVE 

CHICAGO 6 


* \ V 


October 29. 1957 


Mr. Abraham Welaa, Economist 
International Brotherhood of Teamatera 
25 Louiaiana Avenue. N. W. 

Waahington 1, D. C. 

Dear Sir and Brother: 

In going over aome of our correapondence that haa piled up aince we 
attended that convention at Miami Beach, we note your request for 
copiea of the Kraft Fooda contract covering the planta in the Chicago 
area, and we are aending you the three Kraft Fooda Company collec¬ 
tive bargaining agreementa which expire September 1, 1958, which 
cover approximately 850 men and women. 

The company haa moved much of their Chicago operations out of 
town aince the atrike aeveral yeara ago to auch non-union placea aa 
New Ulm, Minneaota, Denniaon, Texaa and Decatur, Georgia. 

Alao, we are aending you aeveral copiea of our new fluid milk con¬ 
tract, which covera approximately 2800 inaide workers, and which 
juat came off the preaa. The minimum scale for a general dairy — 
worker, after aix months of employment, is $101.18 a week for a 
five-day, forty hour work week. In Article 22 are enumerated the 
various exira rates for men with additional skill, or those who work 
in coolers and paper operators, who are paid from $3.00 to $15.00 
a week more than the minimum. 


In the fluid milk industry alao we have all the clerical, stenographic, 
bookkeeping and office-employes organized, and have about 350 employes 
whose minimum wage, after aix months of employment, is $94.58 per 
week. 

Fraternally yours, 

DAJwrfiMPLOYE^^JNlON, Local 754 

FJG:CVK GfUesoie^ 

Bncla. 




I 



July la, 1*57 


Mr. Harry Valaa, 

Aaalatant Admlnlatrntor 

Wag* aod Hour and Public Contracta Dlvlsiona 
0. S. Department of Labor 
Vaablagtoa 25, D. C. 

Dear Mr. Velaa, 

I hare revleeed the proponed questionnaire for the forth- 
coalag wage aurvey of the Evaporated Milk Induatry. I have the 
following nuggeatlona: (1) Item XXI. A.l - delete the final "e' 
In the word "eatabllnhmenta"; (2) Item V. B. - lnaert the word 
below' after the phraae "ltoa VI'. 

Thank you for your courteny In aendlng me the draft. 

Very truly yourn, 


Abraham Velaa, 

Economint 

A1V:bl 

cc: Bert Seldmaa, 

Keaearch Department, A7L-CI0 
•15 16th Street, M.l. 

Vnahlagton, D. C. 



U. S. DEPARTMENT OF LABOR 
Wage and Hour and Public Contracts Divisions 

WASHINGTON 21. D. C. 


VPM OR nc 

AMNHfTlATOi 


JUL 1 0 


Mr . Ahrahaa Weiss, Bconadst 
International Brotherhood of Teamstera, 

Chauffeurs, Warehousemen and Helpers 
of America 

25 Louisiana Avenue , N. V. 

Washington, D. C. 

Dear Mr, Welsai 

Bncloaed for yoar Inf or nation Is a copy of the propoeed 
questionnaire fora for thu forthcoming wage s'xnrey of the 
XVaporated Milk Industry. I believe that the enclosed form 
incorporates tha revisions suggested by panel members at the 
Jtaia U, 1957 conference. 

I shall be glad to receive any final comments you nay 
have on tha revlaed form. In order to avoid any delay in the 
proceedings, I would appreciate hearing from you by July 15* 

Thank you again for your cooperation and assistance in 
this matter. 


Very truly ycurs, 


Harry Weiss 

Assistant Administrator 


Bncloaura 

cci Bert Soidaan 






l£ v/ « 


r> / <7\ / TS . 

\ jeneral ~L rivers anti ~J^airtj C^nifiloifetS I Jill 


LLLOJl 


— Local No 563— 


Phone 3-449) Labor Templr 527 N. Appleton Street Appleton, Wisconsin 

June 6, 1957 


A* niLi 


. Jo for 

* r *4 | 5 


Hr. H. J. Gibbons, Sec'y-Treas. 

Central Conference of Teamsters 
1641 S. Kingshighway 
St. Louis 10, Ho. 

Dear Sir 4 Brother: 

As chairman of the Wisconsin Joint Council 39*s 
negotiating committee for the Western Condensing Company, 
division of the Foremost Dairy Company, 1 am forewarding as 
per your request of Hay 31 two copies of the agreement between 
this company and Joint Council No. 39 and the affiliated locals 
No. 56, 75. 446, 354, 563, and 619. 

I note in your letter that you are requesting agree¬ 
ments aovering evaporating and condensed milk operations; please 
be advised that this company does not any longer engage in the 
processing of milk In any form. The Western operation in 
Wisconsin is strictly a Whey_CondensIng operation from which is 
manufactured animal feeds, edlfaTe sugar, and basic components 
for antittotic development. There are approximately 300 employees 
In both the plant and trucking operations in the state of Wisconsin 

Fraternal Iy, 

GENERAL DRIVERS UNION #563 


Robert Schiieve, Sec'y-Treas 


RS/jn 


UNITED 

TO FROTEC1 

NOT COMBINED TO IN/URE 

An will latamattoNjI 

BfollMfhuud of Xlafl 

Mtvit. C liaufltun. Wiraliomamaii siul Helpers of Avnerici, A.F L 




i 



I 


1 


June 3, 1957 


Mr. I. M. Hodgea, 

Taaaatar Looal Union Vo. 823 
427 Miahigan 
Joplin, Miaaouri 

Daar Sir and Brothar, 

Va bava on fiia a copy of your agreeaent vith tha Bordan 
Coapany. Would you plaaaa indioata by a chack aark in tha 
appropriate box balox tha principal product aada at tbia plant, 
and return tbia latter to ua. 

/~7 Bvaporated Milk 

/“7 Condanaad Milk 

Powdered Milk 

Otbar (Specify) 


Thank you vary auob for your cooperation. 

Pratarnally youra, 


Abrabaa Vail 
Iconoaiat 


All:bl 




I 


I 







vV 


\ 


Juna 3, Ly57 


Mr. Khm 11 Tarry 
Taaaatar Local Union No. 75 
514 Main Straat 
Qraan Bay, Wiaconain 

Daar Sir and Brotbar, 

Wa bava on flla a copy of your agraaaant with tha Consolldatad 
Badgar Cooparativo. Would you plaaaa lndlcata by a cback aark 
In tba appropriata box baloa tba principal product aada at tbia 
plant, and ratarn tbia lattar to ua. 

f~7 Xvaporatad Milk 

r~I Condansad Milk 

Powdarad Milk 

Otbar (Spaclfy) 

Tbank you vary aucb for your cooparation. 

Fratarnally youra, 


All:bl 


Abrabaa Wales, 

Economist 




X 


June 3, 1957 


Hr. Hilton J. Valaka 
Taaaatar Luca 1 Union Ho. 662 
332^ Bollinger Straat 
lau Claira, Viaconain 

Daar Sir aad Brothar, 

Wa hava on fila a copy of jour sgraaaant with Unitad Bilk 
Products Coapany. Would you plaaaa indicata by a chock Bark 
la tba appropriata box baloa tha principal product aade at 
thla plant, aud raturn thla lattvr to ua. 

■vaporatad Bilk 

Condanhad Bilk 

Povdarad Bilk 

Othar (Specify) 

Thaak you vary auch for your cooparatlon. 

Fraternally yours, 


Abrahaa Waiaa, 

Iconoaiat 

Alt:bl 





June 3, 1937 


Mr. Vllllu A. Wataal 
Taaaatar L<>oa 1 Onion Vo. 116 
30 Kant Bank Straat 
Fond du Lac, Wlaconaln 

Daar Sir and Brother, 

Thank you for your latter of May 23, regarding Tha Borden 
Coapany, Oallovay - Beat Did*ion, Fond du Lac. Vould you 
plaaae indicate by a check aark in the appropriate box below 
the principal product aade at tbia plant, and return thin 
letter to ua. 

f~l Evaporated Milk 
Condenaed Milk 
Poedered Milk 
Other (apecify) 

Thaak you very auch for your cooperation. 

Fraternally youra, 


Abrahaa Wei 

Econoaiat 
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June 3, 1037 




Mr. Hovard L. Uaynea 
Teaaater Local Union Mo. 783 
1001*3 Hoffaau Building 
Louiaville 2, Keutuoky 

Oaar Sir and Brothar, 


Va nave oa file a copy of your agreement vith tha Carnation 
Company. Would you plaaaa indicata by a chock nark in tha 
appropriata bo* balov tha principal product mada at thia plant, 
and ratum thi* lattar to ur, 

~~7 Evaporated Milk 



n 

Condenaed 

Milk 

n 

Povdarad 

Milk 


r~7 Othar (Specify) 


Thank you vary nuoh for your cooperation. 


Fraternally youra, 


Abrahan Veiaa, 

Eoonoaiat 






a r, u-;r vnvn _f ilE 

X Wl% \\j.. ^tOi vjk . ^ 
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JUUS 3, 


Mr. Thomaa (a any 
■Mittr Local Uuioa Jio. 99 
■•at Main Straat, Rooa 210 
Roohantar, Maw iork 

Oaar Sir and Broihar, 

Va Lava ua fila a oopy of your agrwamant with tha Ouakar 
Maid Company, Ido. Mould you pla«aa iudicata by a ohack mark 
Id tin appro&riata box baioa tha priooipal product mada at thia 
plaal, and raturn thia iattar to us. 

^7 Rwaporatad Milk 

Coodanaad Milk 

Powdarad Milk 

~7 Othar (Spaoify) 

Thank you vary auoh for your cooparation.. 

Fratarnally yours, 


Abraham Vaiac, 
Kconoaist 

AlW:bl 







Mr. #111 la* D. dughea 

Local Union No. 607 
197 Stone Street 
Watertowu, New York 

Dear 8ir and Brother, 

We have on file a copy of your agreement with The Borden 
Food Producte Company, Divieloa of The Dor dea Company. Would 
you pleaee indicate by a check mark in the appropriate box 
below the prlncipel product made at this plant, and return this 
letter to ua. 

/~~7 Ivaporated Milk 
Cundeneed Milk 
Powdered Milk 
Other (Specify) 

Thaak you very euch for your cooperation. 

Fraternally yours, 


Abrahae Weiss, 
Kconoeiet 

A1W:bl 



I 





M!N15TFATIVE_F]LE 


Jua« 3, 1057 


Hr. Ward Orthac 
Tfitatcr Looa1 Uaioa Mo. 324 
44S Ceater Stroet 
8aloo, Oragoo 

Doar Sir aad Brother, 

Vo have oa filo a oopy of jour agraoaont with Tha Bordan 
Coiapaaj. Mould jou ploaoo Indicate bj a check aark In tha 
appropriate boa baiov tao pried pal product aada at thia plant, 
aad ratura thia lottor to ua. 

Kvaporatad Milk 

n Coadoasod Mxlk 

f~l Powdorod M}lk 

^7 Other (Specify) 

Thaak you vary ouch for your cooparatlon. 

fraternally youra, 

Abrahaa Volaa, 

Kconoalat 

Ai»:bl 



I 



I 
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Juua 3, 1457 


Mr. Milton J. Valaka 
Tiuitir UuOil Union lo 
J32t BaLlingar Straat 
Kau Claira, Wiaconain 

Daar Sir and Brothar, 

Va ha va on fila a copy of your agraaaanl vitb Araour and 
Ooapaay. Would you plaaaa iadioata by a obaok nark in tba 
appruprlata box balov tba principal product aada at tbia plant, 
and ratura tbia lattar to ua. 

tfvaporatad Milk 

f~7 Condanaad Milk 

Povdarad Milk 

/J7 Otbar (Spacify) 

Thank you vary such for your cooparation. 

/'ratarna lly your a, 


Abrabaa Waiaa, 
Kconoalat 

A1W:bl 
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Judo 3, 1357 


Mr. Harold A. Decker 
Isamutar Local Uuioa Mo. 579 
P. 0. Box 233 
Jaaeevllle, Wlacouala 

Oaar Sir and Brother, 

fa have on fila a oopy of your agreement with Uni tad Milk 
Producta Company. Vould you plaaaa indicata toy a chack aara in 
tha appropriate box bolov tha principal product aada at thla 
plant, and raturu thla latter to ua. 

Kvaporatad Milk 

Condensed Milk 

n Foaderad Milk 

Other (Specify) 

Tfcank you vary much for your cooperation. 

Fraternally youra, 


Abraham Velas, 

Economist 

A1V:bl 
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(Central States Conference 
at Teamsters, A. F. of L. 
1127 Pina St. St. Louis 1, Mo 

|U. ( i /{ LI J . 


MEMORANDUM 


Sub) act 

From f I 




□ URGENT 

□ Immadiata Action 

Q For Your Information 

□ Discuss with Ma 

□ Commant and Raturn 

□ Confidential 

□ Report Requested 




General Chauffeurs, Teamsters, Warehousemen 
& Helpers Local Union No. 446 


UllllUiM 


ftMttttM OP V*l 
•vtti MOtBtflM OP l*Ml 

■ IHMH CINOU 


I. B. of T. C. W. and H. of A. 

WAUSAU. WISCONSIN 


aao s. thud avinuk 
tklcphonc mm 


■POMKfl 


May 29, 1957 


H. J. Gibbons, Sac 1 y-Treaa. 
Central Confsrence of Teamsters 
1641 S. Klngahighway 
St. Loula 10, Missouri 

Dear Sir and Brothari 


AW ^ 


l 


Enclosed you will find the contracts you asked for in your 
letter of May 21, 1957. 


-y Marathon has 24 employees; Abbotsford has 7 employee; Western 
m >-3! Condensing Company Owen hare 3® employees. 

Praternally yours. 


Julius Petty, Pres. 
Truck Drivers Local * 


JP/mep 
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CENTRAL ELATES CONFERENCE Of MRS 



quickly as poaathla, two copiaa of 
■ copy oa to iha lataraatiaaal Office 




U. S. DEPARTMENT OF LABOR 
WAGE AND HOUR AND PURLIC CONTRACTS DlVIi 
WASHINGTON 2S. 0. C. 


IsiXfox Ytv; \V VaWb* 

— * ‘ YttvLitQ. 

X 


U 


President 

International Brotherhood of 2 8 ^9*>7 

Tnaittri, Chauffaura, Warahouaaaan 
and Halpera of Aaerlce, A/L-CIO 
25 Louisian* Avenue, H, W. 
daahlagton 1, D. C. 

Daar Sirt 


I aa extending *n Invitation to you to deaignate a representa¬ 
tive to attand a labor-aanageaent panal oonfaranca to ba hold In baahlng- 
toa. D. C., on June 14, 1957, Hoo* 2203, dapartaant of Labor Building, 

14th and Conatltutlon Avanua, B. M. Tha Mating will cocianca at 10:00 a.n. 

At tha oonfaranca, management and labor repraaentatives 
will ba naked to advlaa cambers of my ataff on various problaaa In oon- 
aaotlca with aaandlng tha praaant alnlaua wage determinetlon for tha 
Xvaporatad Milk Industry pursuant to tha provialona of tha Waleh-Healey 
hubllc Contraota aot. Maabsrs of tha panel will bo naked to advlsa tha 
Divisions aa to tha type of waga data to ba oollootod and tabulated for 
Introduction at a subsequent public bearing concerning this natter. In 
thlo connoctloa, I an enclosing a copy of a proposed waga questionnaire 
to ba uaad for tha collection of aueh data for this Industry. Tha ade¬ 
quacy of tnls proposed questionnaire will ba dlacuaaed at tha Juna 14th 
oonfaranca. 


Tha panel'a advice will also ba sought as to tha retention 
or aodlfleatlon of the present definition of tha Evaporated Milk Indus¬ 
try, which la aat forth In tha ancloaad copy of tha praaant wage deter¬ 
mination. for your inforaatlon and convenience, there Is also ancloaad 
a copy of tha Public Contraota Act. 


I alnoerely hope thftt your deelgnated representative will 
ba able to Attend the conference. 


Vary truly yours, 

7 \puKiJ 

Adalnlstra tor 



faelosurea 

o.c. Mr. A1 Welsa 


I 


I 


I 
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UN ITU) STATES DEPARTMENT CF LABOR 
WAGE AND HOUR AND PUBLIC CONTRACTS DIVISIONS 
WASHINGTON, D. C. 


UALSH-HEALET PUBLIC CONTRACTS ACT MINIMUM WAGE DETERMINATION 

for 

EVAPORATED MINK INDUSTRY 

Amendment published In ths Federal Register on September 7, 1956 
(Title 41, Chapter II, Part 202, Code of Federal Regulations) 


Section 202.40 Evaporated Milk Industry . 

(a) Definition . The Evaporated Milk Industry Is defined as that Industry 
which manufactures or furnishes evaporated milk. 

(b) M ir, lav® wt ^e. The minimi® wage for persons employed in the manufacture 
or furnishing of oroducts of the Evaporated Milk Industry under contracts subject 
to the Walah-Healey Public Contracts Act shall be $1.00 per hour arrived at 
althar on a time or piace-rste basis. 

(o) Su twlnlmum wages authorized Lasrners and apprentices may be employed 
at wages less than '1.00 an hour upon the same terms and conditions as are pre- 
acribad for tha employment of learners and apprentices by the regulations of the 
Administrator of the Wage and Hour Division of the Department of Labor (29 CFR 
Parts 522 and 521, raapactively), under section 14 of the Fair Labor Standards 
Act. Tha Administrator of tha Public Contracts Division is authorized to issue 
under the Public Contracts Act for the employment of learners and 
apprentices in accordance with tha standards and procedures prescribed by the 
applicable regulations issued under the Fair Labor Standards Act. 

Handicapped workers may also be employed below the prevailing minimum wage 
applicable under section 1(b) under the terms and procedures specified in Section 
201.1102 of the General Regulations. 

(d) Effect on other obligations . Nothing in this determination shall 
affect any obligations for the payment of minimum wages that an employer may 
have under any law or agreement more favorable to employees than the require¬ 
ments of this determination. 

(•) Ef- tlve date . This determination shall apply to all contracts 
subject to the Public Contracts Act, bids for which are solicited or negotiations 
otherwise coenenced on or aftar October 7, 1956. 





THE WALSH-HEALEY PUBLIC CONTRACTS ACT. AS AMENDED 

ACT To provide condition* for tlie purchase of supplied and the making of contract# by the 

United States, and f ur other purpoaes 


ft it />• tkt Smote and Hotue of Rtpte- 

■ ■/ tk4 1 nitrd Stott* of Anttrirtt is 
Confrom a eetmbbd, That in any contrait made 
and entered into br any executive department, 
mde|iendent establishment, or other agency or in¬ 
strumentality of the United States, or by the l>ia 
trict of Columbia, or by any corjioration all the 
stock of which ia beneficially owned bv the United 
States (all the forgoing being hereinafter degig 
nated as agencies of the United States), for tne 
manufacture or fnrniahing of materials. auppliaa, 
articles, and aoumment in any amount exceeding 
♦10,000, there shall be included the following rep 
resentationa and stipulations: 

ta) That the -ontractor is the manufacturer of 
a# a regular dealer in the materials, supplies, 
articles, or equipment to be manufactured or used 
in the performance of the contract; 

(b i That all persons employed by the contractor 
in the manufacture or furnishing of the materials, 
supplies, articles, or equipment used in the per 
fnrmanceof the contract will be paid, without sub¬ 
sequent deduction or rebate on any account, not 
laaa than the minimum wages as determined by the 
Secretary of Labor to be the prevailing minimum 
wages for persons employed on similar work or in 
the particular or «imtlar industries or groups of 
industries currently operating in tha locality in 
which the materials, supplies, articles, or equip 
meat are to be manufactured or furnished under 
said contract; 

(r) That no person employed by the contractor 
in the manufacture or furnishing of the materials, 
supplies, articles, or equipment used in the per 
formanre of tha contract ahall be permitted to 
work in excess of eight hours in any one day or in 
excess of fort* hours in any one week: Provided, 
That the provisions of this suheeetion shall not 
apply to any employer who ahall have entered into 
an agreement with his employees pursuant to the 
|Wuvi«nMa of paragraphs 1 or 2 of subsection (b) 
of asrtion T of an Act entitled “Fair Labor Htand 
arda Act of lkWV 

id) That mi male parsons under sixteen years 
of aae and no female person under eighteen years 
of age and no convict labor will be employed by 
• p«s *• see. retk Case. se s»*« ns sut rs.isi.ai aax-xvs 

be SuHw ia at «b* Art U Me, IT. I*H .k: Stai. IMi ; 
SeeUia a a i ta* Set <0 law i«. 1 * 4 # ||# Met, ie*> ■ 

ia at re*a u* an. Tata _ ■&« Mat 

. ki PeMw lew 143, TTIk Caaa MW. tl* Slat. ITT I : 
to Ike VWtol to Ptotol Art W 1*17 aae ruiMl Mar 14. IS4T 
<*l aul M> . to tea An *1 Mar 24. IMS 1*1 atai ibti ; hi 
(Be 4.1 «< Oil I*. 1*4* <4# Slat *Ti> ; and hr Marttoa SSI ml 
■ he IMww friSei tlea 4*1 \aaaMa*ata at I«*5. ajwrsia* law 

aa. laaa its *■•■ aaii a.uea u at is» an *r m*t it. i»si. 

Sarltoa S at ’ba 4r| at Jaaa 14. I*4u aaurmti tha > 
ttaa at I ha rell Cealraato Art hr prafMlaa that tbr nmlrar 

•to*, a nac a oa w. nnwa iu ar aaeietiiw* "f aer aa ret .- 

UeB ha I# arrar*aara alth lha prailalaaa at tha Peklh' Cvialrsvie 
Aat. iMw —rh rwaraa. In tha ladpnrat uf lha I'raaMaat al 
tha Catted htalea, ihoiM wet ha la tha aebtir tatoltot. Saa lait 
arte tea tollawlaa tha teat of thhi Art 

M M 

aseaaras Mat 14. IMS It* Slat. 


the contractor in the manufacture or production 
or furnishing of sny of the materials, supplies, 
articles, or equipment im hided in such contract; 
and 

(e) That no nsrt of such contract will be ner 
formed nor will any of the materials, supplies, 
articles, or equipment to be manufactured or fur 
niahed under said contract be manufactured or 
fabricated in any plants, factories, buildings, or 
surroundings or under working conditions which 
are unsanitary or hazardous or dangerous to the 
health and safety of employees engaged in the 
fierformance of xuid contract. Compliance with 
the safety, sanitary, and factory inspection laws 
of the State in which the work or part thereof is 
to be performed shall be prima-facie evidence of 
compliance with this subsection. 

Sir. 2. That any breach or violation of any of 
the repreHeiitations and stipulations in any con 
tract for the pur)M>ses set forth in section 1 nereof 
shall render the party responsible therefor liable 
to the United States of America for liquidated 
damages, in addition to damages for any other 
hreacli of such contract, the Mini of $10 per day 
for each male person under sixteen years of agt 
or each female person under eighteen years of 
age. or each convict lalmrer knowingly employed 
in the performance of such contract, and a sum 
equal to the amount of any deductions, rebates, 
refund*, or underpayment of wage* due to any 
employee engaged in the performance of such con 
tract; and, in addition, tne agency of the United 
States entering into such contract shall have the 
right to cancel same and to make open-market 
purchase* or enter inio other contracts for the 
completion of the original contract, charging any 
additional cost to tlte original contractor. Any 
sums of money due to the United States of Amer¬ 
ica by reason of any violation of any of the repre¬ 
sentations and stipulations of said contract set 
forth in section 1 hereof may be withheld from 
any amounts due on any such contracts or may be 
recovered in suits brought in the name of the 
United State* of America by the Attorney Oen 
eral thereof* All sums withheld or recovered as 
deductions, rebates, refunds, or underpayments of 
wags* ahall he held in a special deposit account 
ami shall be paid, on order of the Secretary of 
l mi. directly to the employees who have been 
paid lea* than minimum rate* of |>ay as set forth 
ill such contract* and on wlmsc account such sums 
were withheld or recovered: Provided , 'I hat no 
claims bv employees for such payment* shall be 
entertained unless made within one year from the 
date uf actual notice to the contractor of the with- 

■ Tha ParltMa hrUl Art *f 1*47 lapoM a tww-iaar 
•f llnltilIona kitl r*KI*«ra roatrarlsra fria crrttla llabilitlM 

n4 pnlihi«ila a«4»r Ibis Art !■ ♦IrrpiMluna «prrlM ta 
(tat Art 
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[Piiuv-No, 6J9 — • 4th CoNMMa] 
l Ciurrui 344. 54 Stat. «w ; 94 C 8. C. Sac. 4MK) 

Sat. 3. The oooatruction, alteration, funuah 
mg. or equipping of any naval Teasel authorized by 
Art, or the construction, alteration, furnish¬ 
ing, or equipping of auv naval veoaeU » t! fund- 


from any appropriation available for such pur 
|mmi, contracts for which are made after June 30. 
1340, shall be in accordance with the provisions 
of Public Law Numbered 344, Seventy-fourth 
Congress, approved June 90, 1993, unless such 
course, iu the judgment of the President of the 
United States, should not lie in the interest of 
national tlafeiiMe. 
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Budget fur 
Approval expire 

U. 8. DKPMTKZRT OF LABOR 
Bureau of jibor Statistics 
•foi'lilugtcn ?S. T). C. 

NOTE: PRELIMIMARi ’jRaFT FOR DIHCU36ION ONLY. 

mis is Nor a ^HUSf pint im 


EA'.NINGe IH THL MAMJffACTUI® Off EVAPORATED KILK 


I. CVPAHY imn -FICATICW: 


Location cf establishment 
which data are denired if dif¬ 
ferent from mailing ud'L'es 


?nia study m being Bade at the request of the Wage *ni Hour aiu: Public 
Coot mot s Division!. for ub*» in proceedings to determine the prevailing aaniis.es 
wa^r wider the Visum-Healey Public Contracts Act. Tha it<ssa of lnquliy on the 
senedoie fo « as vreLl as tbe definition of the 'ndustriai coverage and or.aer 
survey deficltlon> wer« developed by the Wage and Hour and Public Cooliu^u 
Divls'.uns for the specific purjcie of tbes. uraceedings after consul cation 
wl-Jj rjdustry and labor repreeeutatives. 

replies wil'. be treated in confidence. Informarlon identified by 'om- 
vill b# ;iwn only by (.worn esrployccs of the Bureau of Labor Stullsties. 
Th* nature of the tabulations requlr d for prevtiling aiu 1mua wage detemination 
may renu.lt In presenting data for some individual ertabliaisa-nte, howeve-, with¬ 
out identification by caupany 

II SCOPE CF SMR’TY - Data should be furnished ’or: 

!latabJ1 sheen■ s. with a total of_cr aiora employees in which the ranr.umc- 

turs* oi evaporated milk constitutes c 0 percent or more of totil Bajes v>.’.ue. 

An "establiabsent" is generally deflDec c.a a single physical location where 
businns is conducted or where services or industrial operations are rer oracd; 
for e-raple, a factory, trill, store, xine, cr ftem. Where a single physical 
locat.nn ccsmrisee two or more units which maintain neporete payroll six. inven¬ 
tory records and u .lch are engaged in distinct - separate industrial ac .lvit L ee. 
each oucb unit snail be treated -is a aenurio. eutn'uJ Lihment. An establishment Te 
not nt-ceusnrily identical with the business '‘orcern cr flia, which aay consist oi 
or more entabl iihixnts. It is b.lso to be distinguished from orga:izr,clonal 
out units, department n, or divisions within in establishment. 




in. PUCK PRODUCER: 

A.. Ivaix. ■ *tei* Mi Lie 

1. ]t Snter ih«? approjciuate percent of dollar 'ouan? 

of 1 -% jales for the entire establiBfcnei t. 

f ! . Produces not within the scour or toe survey 

1. i Euler the approximate percent of dollar 

of l y )56 sales for the entire establlsimt 

2. List the sore important jroducts includnc. Id the percent age -shown 

io B-l 


rv. P/TOLL PERIOD COVERED: 

Tli j data reported should be for one representattvr payroll period end Lit* 
nearest 5 



V. 3HF OYMPfT J| Th£ ESTABLTSHMEm': 

.'ot-U ew'oyaent In thi estsDln hinent 

Er.ter th, k total number of eanloyeeB receiving pay for 
the payroll period covered. Include producti w {plant.}, 
office, sales, executive, alminlstratlve, and xro’es- 
slonnl personnel. 

3. Covered esgii oysasnt In the establishment 

Enter the* n>*ab?r of workers coveted by this sure; 

(ns defined In Item VI) for the payroll periou shewn 
In 3tea TV. 


VI. DltTRiBUriCW OP STRAIGHT-TIMF HOURLY 3AHNTHGS 0* WORKERS COVBREO /SI 
TB G SURVEY: 

KKiS COHERED — For the pu-poee of this aurve>, include all wo-Kin* 
foreaen and aonsuperv • oory workers engaged In vo::f 
lng. Inspecting, receiving, storing, londling, packing, 
warebousi.ig, and shipping; and janitors working errunrt 
machines while in operation. 


C.W5M451) 
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VCPKERS EXCLUDED — For the purpose of this survey, exclude handicapped 

workers receiving less than the lowest established 
Job race; other plant workers not mentioned above; 
apprentices (as defined below), and office, sales, 
executive, administrative, and professional personnel. 

An apprentice, for the purpose of this survey, is 
defined is a person who is employed under s formal 
apprenticeship agreement which provides for s train¬ 
ing period of not leoB than k,000 hours. 

10URLY RATES OR EARNINGS 8H0UID EXCLUDE PREMT.tt FAY FOR OVERTIME ANT SHIFT 

woW 

For hourly-rated workers — A direct tally of workers can be meie by 
: traigbt-time hourly rates and the number of workers at each straight-time 
hourly rate entered in the distribution. 

For lncentive-oaid workers — It will be necessary to compute the 
versge straight-time earnings for each worker by dividing total stnight- 
time earnings (including production bonuses) for the period covered by 
total hours worked. 

(Enter the number of covered workers who receive the straight-time earnings 
indicated 

Hourly rates 

(or straight- Covered 

time earnings) workers 

(in cents) _ 

i aider $r.00 

100 - o 

LI0_ — ~iu ^i y 
intervals 
up to 200 and 
over 

VII. LOWEST HOURLY RAT*: OR EARNINGS: 

The purpose of the inquiries below is to obtain information on the lowest 
hourly rates (or straight-time earnings) actually paid to covered workers 
to the neurest cent rather than in a flve-cent range as reported in Item 
6, ind on the lowest established Job and hiring rates fbr cbvered workers 
-nd for apprentices. 

A. Covered workers 

1. E4ter the lowest rets actually paid to covered workers during the 
X DgyroLl per.od 

2. Enter the tctal number of workers who received this rste 

W«57-l*5l) 




7 / 

3* Kotor the Lowest >es'tab.i 1 shed rate for/jobs covered by -he 

survey, regardless of Aether, y uorkcr vas actually paid that 
rate during the payroll . (If tpere is no established 

policy relatl|4 to the lot Job ratyt enter "none'.) 


If the 1 it establish job rate, as shows In A-3, Is xess than 

the lams rate shewn 1 A-l, whoa was this' job rate last paid 

to how aany workers st that time? 


B. Ade rootIces 

X. (a) the lowest rate established lh the plant' at which 

itlces are hired, re^dleca of yticther apprentice 
tuslly pud that rste\0urlng the^payroll lad. (If 
s no established policy relating^ to the vut firing 

rate, obiter nooe\) _\_ \ 

(to) ipprcntlces \^rere esaployed during the payroll period? 


RKMAFK3: 


of pet son report 1 


Title Cate 


you <ant s copy of the Bureau's report on this survey? Yes Ho 
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INTERNATIONAL BROTHERHOOD OF TEAMSTERS. CHAUFFEURS. 
WAREHOUSEMEN AND HELPERS OF AMERICA 

JOINT COUNCIL NO. 65 



COLLINSVILLE, ILLINOIS 

May 23, 1957 




Mr. Abraham Walaa, Economlat 
International Brotherhood of Teaaatera 
25 Loulalana Avenue, N. W. 

Vaahln«ton 1, D. C. 

Dear Sir and Brother: 

In reaponae to your lettera of May 15th and 17th addreaaed to Mr. David 
U. Salmon, Director of Reaaarch of the Central Conference of Teamatera, 
with copiea to thia office regarding contracta in the evaporated milk 
lnduatry, pleaaa be advlaed aa follova: 

1. Local 916 and Pet Milk Company, Greenville, Illlnola - there are 
approximately 170 employeea, including the Greenville Proceaalng 
Plant and Mil* Receiving Statlona at Carlyle and Nokomla, Illlnola. 

2. Local 916 and Edwardaville Creamery Company, Edwardavllle, 

Illinola - there are A2 employeea. Copy of current contract encloaed. 
Thia company la engaged primarily in proceaalng for the fluid milk 
market but doen can aoma evaporated milk. 

Local 916 and Naahvllle Milk Coa^eny, Naahvllle, Illlnola - there 
are 18 employeea. Copy of current contract encloaed. Thia plant ia 
I operated by Defiance Milk Producta Company of Defiance, Ohio. 

A. Litchfield Creamery Company, Litchfield, Illlnola. Thia la 
non-union. The NLRB on petition of Alton Local Union No. 525 conducted 
a repreaentation election among the 69 employeea in the unit on 
September 20, 1956 in which a majority failed to vote for union 
repreaentation. 

/ 5. Local A55 and Amboy Milk Producta Company - there are approximately 

15 employeea. Copy of agreement being forwarded by the Local Union. 

6. Locala A55 and 579 and Carnation Company plant at Oregon, Illlnola 
and receiving atatlon at Gratiot, Wlaconain. There are approximately 
A2 employeea. Local A55 adviaea copy of the agreement haa been aent 
to you. 




Hr. Abraham Waits 


- Page 2 - 


May 23, 1957 


7. Local 455 and Tha Borden Food Products Company, Division of 
Tha Borden Company, plant located at Dixon, Illinois. Approximately 
160 employees involved. Copy of agreement being forwarded by the 
Local Union. 

Hoping that this information will be of assistance, and with best wishes. 


Fraternally yours, 

* ' ^ u 

EDWARD J. LOEHR 
Research Statistician and 
Executive Secretary 

EJL.gld 
Ends. (2) 

cc: Mr. Dave Salmon 
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Mr. A1 Weiss 
Economist 

International Brotherhood of Teamsters 
25 Louisiana Avenue, N.W. 

Washington 1. D. C. 

Dear Mr. Weiss: 

Per your request by letter dated May 16, 1957, 
enclosed Is the Milk Products Manufacturers Association 
of California Agreement. The approximate number of 
employees covered by this agreement Is 2,700. 

Very truly yours. 



Robert Le Prohn 


RLP:sp 


Enclosure 







LOUISIANA AVENUE. N W. • WASHINGTON I. D. C. • STERLING 3-0525 


May 23, 1957 


Mr. Melvin C. Jensen 
Teawster Local Union No. 650 
303$ Bast 7th Street 
Waterloo, Iowa 

Dear Sir and Brother, 

I have a copy of your agreement with the Carnation Company. 

I ahall appreciate your letting ae know whether thiB plant 1 b 
primarily engaged in waking evaporated ailk or whether it 1 b , 

primarily a fluid milk plant. om. 

Thank you very much for your cooperation. 

Fraternally yourB, 


Abraham Wei bb , 

Economist 

A1W:bl 

Tn« two contracts ssnt to your office recently were as follows, we nave 
two tarnation plants under contract. 

Fluid Milk, Waterloo, Iowa, employees approximately 125* 
v^*raporated Milk, Waver ly, Iowa, employees approximately 70, 

Th« Waterloo plant is engaged strictly In fluid ailk, while the *averly 
plant is engaged in waxing evaporated ailk only. 



I 



A. P. i» L ■ C. I. O. m>J loan Coumcw o» Tiuonu No. 28 
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totAt tnmm ifo. 524 


t II k» m it ?4l7T 


North Third Avenue 
YAKIMA. WASHINGTON 


May 23, 1957 


Mr. A rah an Weiss, Economist 
International Brotherhood of Teamsters 
2$ Louisiana Avenue, N.W. 

Washington 1, D.C. 


Dear Sir and Mother, 

n reply to your letterof hay 21st, please be 
savlaed that ti.e Carnation Company joes make e yanor:i:.rn 
•ilk at tne plant covered by our agreement, and we pro- 
ive i. ul rw>wi w«’ rs eiolovwd in u.ia ooora-' 

Fraternally yours, 

I 

t ^ !■ - 

vred H. Wehde 
Trustee 



»' » I ai A. F. M L ■ C I O aJ kwT CoUWCU O# I iAMmai No. 20 


INTERNATIONAL BIOTHERHOGD of TEAMSTERS 

CRAOrriDIS. WAIIIOOSKHEN aad IILPI1S af AREIICA 



LOCAL UNION No. 524 


North Third Av«nu« 
YAKIMA. WASHINGTON 

May 15, 1957 


Mr. Abraham Weiss 

International Brotherhood of Teamsters 
«!5 Loulaiana Avenue, N.W. 

Washington, D.C. 


Dear Sir and %-other, 

Our last a-reement negotiated with the 
:amation Company was for two years, effective date 
was February 1st, 1956, and the anniversary is February 
lat, 1958. 


Enclosed please find a copy of our agree¬ 
ment with Carnation Company as well as the other milk 
companies in our area. 


FratemaLly yours, 

Fred H. wehde 
Trustee 




\DMINISTRAT IVE _ FI L E 



May 23, 1957 


Mr. Herman C. kurrlu 
Taaaatar Local Union Mo. 364 
523 South Fallowa Straat 
South Land, Indiana 

Daar Sir and Brothar, 

1 hava a copy of your agraaaent with Go*-ban Milk Condana- 
arj Company. boas thia plant aaka uvaporatad milk or condana- 
ad Bilk? 1 

I ahall appraciata haaring from you. Many thanka for your 
cooparatioa. 


Fratarnally youra, 


Abraham Raisa, 

loonoaiat 





ADMIN 



■ 
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May 23, 1957 


Mr. Melvin C. Jenwen 
Te*e»ter Losal Union Mo. 650 
Meet 7th Street 
Waterloo, love 

Deer Sir and Brother, 

1 have a copy of your agreement with the Carnation Coepany 
I ehall appreciate your letting ae know whether thin plant la 
prlearll] engaged in aakiag evaporated eilk or whether it ie 
prinarlly a fluid eilk plant. 

Thank you very euoh for your cooperation. 

Fraternally youra, 


Abrahan Veisa, 

Xoonoeiet 







Hay 23, 1957 


Hr. J. I. Whit nay, 

Buaioeaa Kepreaentative 
Teaaater Local Union Mo. 690 
105 Vaat 3rd Avenue 
Spokane 4. Washington 

Daar Sir and Brothar, 

Thank you for your lattar of May 14 and the oopiaa of the 
currant oraaaary and dairy agreeaenta which inoluda tha Carna¬ 
tion Coapany. la tha Carnation Coapany plant covered by thin 
agreeaent, priaarily engaged in asking evaporated ailk? 

I ahall appreciate hearing froa you. 

Fraternally youra, 


Abrahaa Wei 

loonoaiat 

A1V:bl 
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May 21, 1957 


Mr. Tad St. Peter 
Teaaater Local Onion Mo. lift 
oth Street, North 
Parco, North Dakota 

Daar Sir and Brother, 

1 hava a copy of your agraeaent with tha Land-0-Lakaa 
Crmariaa, Inc. at Valley City, which ha& an expiration data 
of March 31, 19&6. la thla plant primarily a uprated in Baking 
•vaporaiad Bilk? Mould you pleat>e band me a copy of the 
currant contract aa wall aa the nuaber of eaployaae covered 
by thia contract? 

Fraternally youra, 


Abrahaa Vaiaa, 

Econoalat 





Mr. D. A. Clarks, Jr 
Associate Agricultural Kconomlat 
Olaaalal Foundation 
Univarsity of California 
")avl *, California 

Daar Mr. Clarke, 

An article In the National Grange Monthly about September, 
1959, entitled "Ivaporatad Milk, A Study of the Spread" refers 
to e University of California study In the following terms: 
’According to e Unlvernlty of California atudy of several 
years ago, faver men-houra are required to procena evaporated 
allk than any other dairy product except butter." 

Mould you be able to refer as to the particular study 
referred to la the above article. If copies of the study are 
still available I should greatly appreciate receiving one. 
Thank you very much for your courtesy. 

Very truly yours, 


Abraham Weiss, 

Sconomlst 




ilMl • 11 ' > 


OP AMERICA 

AWM&rf.f f !p ^.tjon - L^ftR, 


Nr. 41 Waits. Soonomlat 
International Brotherhood of Teamsters 
2 % Louisiana Avenue. N.W. 

Washington 1, D.C, 


Dear 41 


This Is In reply to your recant Inquiries with regard to 
aompaniaa prooaaalng evaporated milk. 


4 careful check In our srsa shows that there Is no proces¬ 
sing of evaporated milk by slther the companies listed In 
the attachments to your lsttars or by any other oompany In 
the Hew York Metropolitan area. Furthermore, It appears 
that there may not ba an evaporated milk processing plant 
In the whole State of Hew York. If you will oheck the 
evaporated milk output reports of the Department of Agri¬ 
culture, you will notice that data for Haw York State sre 
typically not given for the Indicated resaon that there sre 
*lsaa than 3 ” plants In this Industry In the State. This 
last tsnda to confirm ths Information derived from our in¬ 
dustry and contract flies and from the officers of various 
Locals In whoss jurisdiction this kind of Industrial actlvi 
ty would fall. 

With best personal regards, I am 


Sincerely yours 


W a lter L. Slaenberg 





n 17. U.,7 


lr. tellur ... k'lMabari, b\rmnt>r 

baaaareb b Stallatloal luraau 
Taitalara Jaiat CaaadU l 
It5 vast 14th ttrmt 
In Tarii 11. *ev York 

Daar bir aa4 brutber, 

At ■ iwlloo mfi to 117 lattar of la; llth, attaobag la a liat oi 
aoipaalaa roaalviag govoraaaat oeatracta for evaporate4 alii Ourlag 
1 V>i. Tbla liat eey bo of bolp la looatlag plaata la tbia la4uatry 
vbleb aay ba orgaaiaao by Tea**ter locale. 1 abould appreciate 
malvtag eapiaa af auoa aoatraota ao aooa aa poaaibia. 

Tba Publia Caetraata Oirlaioa af tba 0.8. Dapartooat of Lobor 

la plaoalag ta aeedeat 1 publle baarlag latar thla jaar la prepare* 
tla* far a mi aialaa«a ea«o gataraiaatiua for tbo avoporatoO alia 
laoaatry u*4ar tbo Walab-Soaly Kiblio Coatraota Aot. Boaarar, a 
pro 1 tannery, lafaraal aaatlag will ba balg oitb rapraaoatativea 
vi tba uloa aa4 tba iadeetry 00 Friday, Juae 14, to 41oouaa a 
vaga aurvay ox tba laduatry by tba bereea af Labor Btotiatica to 
oooiot tna Publia Coatraota Dirieion is» sotting a rlaina oa 
gororaaaat oaatraata. 1 aboulo Ibarviura like to bevo oa baa4 aa 
rnmmj Toeootor aaatraota aa poaaibia bafara Juaa 14tb, ao that I 
aaa dlroat tba oaga aarray, 11 pvealble, lato ualoalaa4, blgb vaga 
araaa. Tba bigbar tba praralllag oaga aat by tba dlvleloa, tba 
aoolar ii will ba for our aaioaiaog ooaipoalaa to ooapoto vltb aoa- 
aalaa finaa. 

Tour oooporatioo will bo grootly oppraolota4. 

Frotoraolly, 




Abrabau Voiao. 

laoaowiat 


Alt:bl 


aa: barry >. Garrett 

lobar t T. lay 
barry Pulla»d 
■aaa1 b. 


baiury g. Bpillar 
Aatboay Varrua 
Tboaaa byrue 
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Mr. Abraham Weiss, Economist 
International Brotherhood of Teamsters 
25 Louisiana Avenue, N.W, 

Washington 1, D.C. 

Dear Al: 

1 am continuing to work on your request for contract and other Information 
on evaporated milk companies in the Central Conference. Enclosed is 
summary information on the number of employees in the various companies. 
You will note that products other than condensed milk are included, most 
notably powdered milk. The reason for their inclusion Is that first you do 
not give us a clear definition of what you mean by evaporated milk, and 
second you suggested some plant outlets whose operations, as we understand 
them, are confined to producing powdered milk. 

Under separate cover I am sending some current evaporated milk contracts 
which you do not have. 1 have requested those locals who have neglected to 
furniah us their current agreements to vet on the ball (see enclosure). I 
will forward them to you upon receipt. It will be a good service for us to 
bring our files on these companies up to date. 

1 will try and keep in touch with you as we get more information. 

Fraternally yours, 

iQtUh *—— 

David W. Salmon 
Director of Research 

DWSrmp 

wdwu688 

enc. 
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Mr. Elmer E. Seebold, Sec-Treas. 

Teamstera Local Union 199 
423 King St. 

La Crosse, Wisconsin 

Dear Sir and Brother: 

We urgently need copies of ail Teamsters agreements covering evaporated, 
condensed, and powdered milk operations. Neither the CCT nor the 
International Research Departments have current copies of your contract 
with the Pet Milk Company at Sparta, Wisconsin. 

Therefore will you please forward as quickly as possible, two copies of 
the above contract. We will send one copy on to the International Office. 


Thank you for your cooperation. 


Fraternally yours, 


H. J. Gibbons 
Secretary-Treasurer 


HJG:mp 

wdwu688 


d ImmDi. 


Haloor* •< America. A. 


4 


i 


i 



- J m "Z FILE 

I 3 M %^Vvy 

_ X 


■bf 17, 


■r. 9ifl4 I. Ralaoo, Dir so tor of ftooaorcb 
Otttrtl Joafaroaoo of Taaaatara 

1141 leatb llattAi|hn> 

It. Lealo 10. Blaao r 

Laar Sir a ad BratOar, 

Aa a fallao ap to ay lattar of Bay U, ottaoooct lo a Hot of 
aaapaaioo raoaivlag govoroaoat ooatraoto for avaparatod allk duntaf 
1104. Tfela loat ooy Bo of bolp la laaatlag plaato lo tbla laduotry 
ooiaa ooy bo orgaaiaod by Taaastar looala. 1 oboald approolato 
raoalnag uuploa of oaeh aoatracta aa aooa aa poaalblo. 

Too feblls Coatraota Dlvlalaa of tbo U.B. Dapartaaat of Labor 
la plaaolao to aoaduot o public ooariag lotor tblo yoor lo prepara¬ 
tion for a no alolnaa nfo dataralaatloa for tbo ovoporatod all! 
ladaatry oador tbo falab-llaaly Bubila Coatraato Aat. Boooror, o 
preliminary, laforaal oootlas olll bo bold oltb rapreaaetetlvea 
of tba aoloo ood tbo iadoatry oa Friday, Juaa 14, to dlooaaa a 
•ago aarvoy of tbo ladaatry by tba Buraau of Labor Btotlotloa to 
ooolat (bo Pablla Joatraota Dlvlaloa la aettlag a aialaoa oa 
lonranot aoatraota. 1 abaold tboroforo 11 bo to bavo oa baad ao 
■ooy Taaootor aootraato aa poaalblo baforo June 14tb, aa tbot 1 
aoa dlroot tbo oago oarvoy. If poaalblo, loto aolooload, blgb oafa 
araaa. Tba algbar tba pravalllag aaga oat by tbo dlvloioa, tba 
•oglor It olll ba far oar uoloalaad eaapaoloa to eoapoto oltb a«a* 
aaloo fli«•. 

T ur joaparatlaa olll ba graatly appraalatod. 

Frataraally, 


Abrabaa Valaa, 
■ooaonlat 

dlBzbl 

Boaloaara 

3>lt • 

barry Baraa 
■labaol La* aoa 

BOoard Loobr 

Jjba *»oala 
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May 21, 1057 


Mr. Milo V. ftaah 
Tonattra Local Uaioa No. 076 
2531 Weehlagtoa Boulevard 
Of daa, Otata 

Daar Sir and Brothar, 

Thank you vary auch for your lattar of May 17 regarding 
your agroauant with Morning Milk Coupany and Sago Milk Company. 

Ara tbCM two planta primarily angagad In aaalng araporatad 
•Ilk? Approximately how aany workara ara aaployad In aaoh plant? 

Thaak you vary auoh for your cooparatlon. 

Fraternally yours, 


Abraham Volaa, 
Iconoaiat 

A1V:bl 




FILE 



Mr. Walter H. Rrtem, 

Direotor of Vttiatioal DapartMDt 
Joint Cbuieil of iaantara No. 2B 
553 J<<hn Street 
Seattle 9, la«hia|toa 

Dear Nalt, 

I *■ returning me enoioaed oontraota at> you requet ted. 
Thank you very mu:h for loaning the* to ua. 

Looking forward to aeeing you tite end of thin week, 

Cordially, 


Abraham Veiaa, 

JSooaomlat 


AlWibl 

Knoloaure 
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May 21, 1937 


Mr. Fr*d H. lahdt, Trust** 

Taaaat*r Local Doloo Mo. 324 
16 North 3rd Av*au* 

Yaklaa, Washiogtoo 

D**r Sir sad Irothsr, 

Thssk you v*ry such for your lsttsr of Msy IStb sad ths 
copy of ths sgr**a*at which you saolossd. Tour coopsrstioo 
is grsstly sppr*cist*d. 

Do** Csrastioa Co«p**y ask* •vaporst*d silk at th* plaat 
covorod by this sgr**asat? I shall appr*oiat* you l*ttlog 

kaow. 

Maay thaaka for your cooporatloo. 

Frataroally youra, 


Abrahaa V*i*a, 

Kooaoalat 




Hay 21, 1957 


Hr. Frank H. Braun 
Taaaatar Looal Union No. 225 
2204 Vaat Tliat Straat 
Hllvaukaa 5, Viaconain 

Daar Sir and Brothar, 

I hays on fila a copy of your agraanant covaring tha 
Hartford, Viaconain plant of Craft Fooda Coapany which has 
an aspiration data of Octobar 21, 1956. I should graatly 
appraciata racalying a copy of tha currant contract, aa wall 
aa tha nuabar of aaployaaa coyarad by thia contract. 

Ia thia plant priaarlly angagad in asking avaporatad ailk? 
If you hava contracts with othar coapanlaa asking araporatad 
ailk I akould graatly appraciata racalring coplaa. 

Tour ?ooparation la graatly appraciatad. 

Fratarnally youra, 


Abrahaa Val 

Kconoaiat 




Hr. Tarnon H. Crone* 

Timtar Local Onion Ho. 920 
409 Booaavalt Street 
Vsupun, Viaoonain 

Door Sir and Brochar, 

I hava on fila a copy of your agraoaont covering the 
Oaro, Wisooaeia plant of Kraft Fooda Company which haa 
aa aspiration data of October 31, 1956. 1 should graatly 

appraciata receiving a copy of tha currant coutract, as wall 
aa tha aamhar of aaployaaa covered by thia contract. 

1* thi* plant primarily engaged in making evaporated ailk? 
If you kav* con tree la with othar companiaa making evaporated 
ailk I ahould graatly appraciata racaiving copiaa. 

Your cooperation la greatly appreciated. 

Fraternally youra, 


Abrahaa Velas, 
Econoaiat 

All:bl 



Mr. Alvin H. Movak 
Taaastar Local Union N.. 619 
l000A Washington Straat 
Manitowoc, Wisconsin 

Dsar Sir and Brothar, 

Thank you vary much for your 1st tar of May 13 th and tha 
copy of your contract vith Instant Milk Coapany (Carnation 
Milk Coapany subsidiary). 

i hava on fila a copy o! your contract with the tfhita 
ilouaa Milk Coapany, which has an expiration dais of January 
1, 19S7. 1 ahould graatly appraciats racaiving a copy of 

tha currant contract. 

Ara both of thasa coapanias priaarily angagad in aaking 
avaporatad ailk? 

it you hava contracts with any othar coapanias aaking 
avaporatad ailk, 1 ahould vary lika to racoive oopias. 

Thank you vary auch for your cooparation. 

Fratarually yours, 



AlW:bl 


Abrahsa Waiss, 

Econoaist 



Hay 21, 1957 


Hr. faMtt K. Tarry, Praaldant 
Vlaoonaln Tasaatsra Joint Council #39 
616 Want Rational Avanua 
Hllvaukaa, Vlaoonaln 

Daar Sir and Brothar, 

Thank you vary auch for your lottar of Hay 14th ragarding 
Taaaatar contraota vith tha Carnation Coapany. 

X bars on flla a copy of tha plant agraaaant batvaan Vaat- 
arn Condanalng Coapany and Local Union nuabara 75, 446, 531, 

563 and 619, which haa an aspiration data of January 31, 1956. 

1 alao hara a oopy of tha trucking agraaaant batvaan thia 
coapany and Local Union nuabara 56, 75, 446, 563 and 619. I 
should graatly appraciata racaivlng; aopias of tha currant 
agraaaant for thin coapany. 

la thia coapany primarily angngad in asking avaporatad 
allk at tha locations covarad by this agraaaant? If your 
council has nsgotistsd contracts vlth othar coapanlsa othsr 
than Vaatarn Condanalng Coapany vhlch ara priasrlly angagad 
la aaklag avsporatsd allk, I ahould graatly appraciata raealv- 
lng coplaa of auch agraaaanta. 

Hany thanks for your cooparation. 

Fratsrnally yours, 


Abrahaa Vslas, 
Kconoalat 



/(, 

/ 


MICHIGAN STATE CONFERENCE OF TEAMSTERS 



Man CkauNauM 
ut Aatttoo 


*>TIVE FILE 


i ami* a Mo*f>a 


V. K. I'lTtWHMM 


19, 1957 


Hr. 11 Wilii, Economist 
International Brothernood of Teamatere, 

Chau'feurs, Warehousemen and Help ■ re of America 
?5 Loo 111 ana Avenue, N. W. 

Washington 1, P. C. 

Dear Hr. Wei asi 

Thank you for yo ir letter of May 15, 1957, concerning dairy contract!. 

tarnation Co., Sparta, Michiran, haa 21 employees, Kraft Foods Co., 
Eaaexvills, Hlcni*an, haa 5 employees. The contract! of these companies 
do not cover tha asnufacturln* of evaporated ailk. 

Sincerely yours. 


"Tese *fch orfa r tme n t 

KIC'CMAN ^/nference of tkamstkrs 



I 





i 


StUad’Uvc'U. '%ctfivu cuuC 'DtiOuf £ntfiUifce4 


LOCAL UNION NO. 683 


2731 B Street 

SAN OIIOO *. CALIFORNIA 

Phone BElmont 2-3047 


May 15, 1957 


International Brotherhood of Teamsters, 

Chauffeurs Warehousemen h Helpers of America 
25 Louisiana Avenue. N.W. 

Washington 1, O. C. 

Attention: Mr. Abraham Weiss, Economist 
Dear Sirs and Brothers: 

C raatlon Company la a party to our Master Agreement covering 
southern California, a copy of which is enclosed herein. 

Fraternally yours, 


LM5:Ja 

Enc: Master Dairy Agreement 


It to ft\oto<* ^cU 


to: /#• MtW 









MEMORANDUM 


May 9, 1957 

Te M. Moha 

from: A. Valaa » 


Tha Public Cootracta Dlvlaloa of tha 0.8. Labor Departaent 
called aa about a propoaad vaga dataralnatIon for evaporated allk 
under tha Valsh-Healy Act. Tba laat aucb dataralnation taa aada 
la 1938. 

Tba Dlvlaloa la acbadullag an off-tha-rscord hearing, Juna 
8, vlth labor aad Industry rapraaantatlvaa, to outllna plana for 
a BL8 vaga aurvay of tba laduatry, which will than ba followad 
by public haarlaga about 4-6 Booths latar. Tha Juna 6 aaetlng la 
to dlacuaa a propar payroll parlod for tha aurvay, tha typa of 
data to ha obtalaad, ate. 

Tha survey aad waga dataralnatIon can ba vary halpful to 
ua la placing up tha alnlaua waga to ba paid In bidding for govern- 
aaat coatracta, and thua halplog unionized flras In tha Industry. 
Apparantly tha voluaa of govarnaant ordara for avaporatad allk 
auat ba aufflclantly larga, and avan Increasing, If tha Public 
Coatracta Dlvlaloa la conaldarlag a naw alnlaua waga dataralnatlon. 

Va appaar to ba tha doalnant union In tha Industry, and will 
tharafora ba aakad to aand representatives. It la quits likely 
that representatives of such flras aa Carnation and Pat Milk, and/or 
of tha Ivaporatad Milk Aaaoclatlon (Chicago) will also ba present. 

I've started to check our files for contracts for Carnation 
aad Pat Milk aad to dataralna our aoat highly organized and hlgh- 
waga areas. I ahall try to "steer' tha waga aurvay to thaaa areas. 
1'a alao plaaalag to write to locals which hava organized these 
two coapaalea for copies of contracts not In our files. 

It would ba halpful, for tha prellalnary Juna 6th aaetlng, 
to hava oaa or two rapraaaatatlvaa froa either tha Dairy Division 
or dairy locals, who are faallLar with tha Industry. Vhoa would 
you suggest? 





